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SECTION 1
PLAN DEFINITIONS

This Sectioncontains definitions for common terms that are used throughout the Plan. All capitalized terms under the Pinacaie def
this Section o in the relevant section of the Plan document where such term is used.

1.01 Account. The separate Account maintained for each Participant under theJRter. the Profit Sharing/401(k) Plan, a
Participant may have any (or all) of tr@léwing separate Accousit

PreTax Salary Deferral Account

Roth Deferral Account

Employer Contribution Account

Matching Contribution Account

Qualified Nonelective Contribution (QNEC) Account
Qualified Matching Contribution (QMAC) Account
Safe Harbor Emipyer Contribution Account

Safe Harbor Matching Contribution Account
After-Tax Contribution Account

Rollover Contribution Account

Transfer Account

The Plan Administrator may establish other Accounts, as it deems necessary, for the proper administratitiarof

1.02 Account Balance Account Balance shall mean a Participant's balances intak dfccounts maintained by the Plan on his or
her behalf.

1.03 ACP Test (Actual Contribution Percentage Test) The special nondiscrimination test that applies to Matchiantributions
and/or AfterTax Contributions under thHerofit Sharingd01(k)Plan See Sectio6.02(a)

1.04 Actuarial Factor. A Parti ci pantdéds Actuari al Factor i sllocatioeuhdeftier pur pos
agebased allocation formula under A&-8(e). See Sectio’.02(a)(1)(v)(B)

1.05 Adoption Agreement( i Ag r e e Tihe Adoplign Agreement contains the elective provisions that an Employer may
complete to supplement or modify the provisions under the Bagh adopting Employer must complete and execute the
Adoption Agreementf the Plancovers Employees of an Employatherthan the Employer that executes Ermaployer
Signature Page of thedoption Agreementsuch additional Employer(sjust execute a Participating Employetoption Page
under the Adoption AgreemeriSeeSection 16or rules applicable to adoption Barticipatingemployes.) An Employer
may adopt more than onedéption Agreemenassociated with this Plan documeBach executed Agreement is treated as a
separate Plan

1.06 ADP Test (Actual Deferral Percentage Test) Thespecial nondiscrimination test that applies to Salary Defemalsrithe
Profit Sharingd01(k) Plan. See Secti@01(a)

1.07 After -Tax Contributions. EmployeeContributionsthat may benade to thérofit Sharing#01(k)Plan by a Participarihat
are included in the Participgns g r o0 s s i n suchmmoumntdaretcdnteibutedet@tine Planaardnaintained under a
separate Afteffax Contribution Account to which earnings and losses are allocate&es8ten3.06 (For this pupose, Roth
Deferrals are not considered as Affexx Contributions.)

1.08 Alternate PayeeA per son designated to receive alll or a portion of |
11.06

1.09 Anniversary Years An alternative period for measuring Eligibility Computation Pesiehder Sectio.03(a)(2) and
Vesting Computation Periods (under Secffodd). An Anniversary Year is any2-month periodvhichcommenes with the
Employeds Employment Commencement Date or which commencedwite anni ver sary of the Empl o)
Commencement Date.

1.10 Annual Additions. The amounts taken into account under a DeflDedtribution Plan for purposes of applying the limitation
on allocations under Code 8415. See Sedi08(c)(1)for the definition of Annual Additions.

111 Annuity Starting Date. The date an Employee commencesgribution from the Plan. If a Participant commences distribution
with respect to a portion of his/her Account Balance, a sepanateity Starting Dat@pplies to any subsequent distribution. If
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distribution is made in the form of an annuity, enuity StartingDate may be treated as the first day of the first period for
which annuity payments are mad&ee Sectio®.02(c)

1.12 Automatic Rollover. For Involuntary Cast®ut Distributions (as defined Bection8.06(b) made on or after March 28, 2005,
the Plan Administrator will make a Direct Rolloveran individual retirement plan (IRA) designated by the Plan
Administrator.See Sectio8.06

1.13 Average Contribution Percentage(ACP). The average of the contribution percentages for the Highly Compensated
Employee Group and the Nonhighly Compensated Employee Group, which are tested for nondiscrimination under the ACP
Test. See Srion 6.02(a)(1)

1.14 Average Deferral Percentagd ADP). The average of the deferral percentages for the Highly Compensated Employee Group
and the Nonhighly Compensated Employee Group, which are tested for niomdistton under the ADP Test. See Section
6.01(a)(1)

1.15 Beneficiary. A person designated by the Participant (or by the terms of the Plan) to receive a benefit under the Plan upon the
death of the Participant. S8ection8.08(c)f or t he applicable rules for determining
Plan.

1.16 Benefiting Participant. A Participantwho receives an allocatioof Employer Contributions or forfeitures described in
Section3.02(a)(1)(iv)(B)(ll)} SeeSection3.02(a)(1)(iv)(B)(lll)for special rules that apply wherdanefiting Participantioes
not receive the Mimum Gateway Contribution describedSection3.02(a)(1)(iv)(B)(lll)(a)under the new comparability
allocation formula.

1.17 Break in Service The Computation Perio@s defined in Sectio®.03(3(2) for purposes ofeligibility and Sectiorv.04for
purposes of vestingluring which an Employee does not complete more than five hu(@d8yiHours of Servicwith the
Employer. Hbwever, if the Employer elects und®A 84-3(a)or AA 88-7(a)to require less than 1,000 Hours of Service to earn
a Year of Service for eligibilitpr vestingpurposesa Break in Service will occur for any Computation Period during which the
Employee doerot complete more than oiimalf (1/2) of the Hours of Service required to earn a Year of Sefiiaigibility
or vesting purposes, as applicalffeee Sectio@.07for a discussion of the eligibilitBreak n Servicerulesand Sectiory.07
for a discussion of the vesting Break in Service thles

1.18 Cash-Out Distribution . A total distribution made to &rminatedParticipantin accordance with Sectioch10(a)

1.19 Catch-Up Contributions. SalaryDeferrals made to the Plan that are in excess of an otherwise applicable Plan limit and that
are made by Participants who are aged 50 or over by the end of their taxabl8geBeston 3.03(d)

1.20 Catch-Up Contribution Limit . Theannual limit applicable t€atchUp Contributionsas set forth in SectioB.03(d)(1)

1.21 Code The Internal Revenue Codé¢ 1986, as amended.

1.22 Code 8415 Limitation The limit on the amount of Annual Additions a Participant may receive under the Plan during a
Limitation Year. Se&ection5.03

1.23 Collectively Bargained Employee An Employee who is included in a unit of Employees covered by a collective bargaining
agreement between the Employer and Employee representatives and whose retirement benefits are subject to good faith
bargaining Such Employees may be excluded from the Hldesignated under AAE1(b). See Sectiof.02(b)(1)for
additional requirements related to the exclusion of Collectively Bargained Employees.

1.24 Compensation Limit. The maximum amount of compensation that cataken into account for any Plan Year for purposes of
determining a Part i dorfplamVYeasseghiing an oCaftemjaruarg $1and dwefore January 1,
2002 the Compensation Limit taken into account for determining benefits pebvdder the Plan for any Plan Yéar
$150,000, as adjusted for increases in eostiving in accordance with Code §401(a)(17)(B)r BayPlan Years beginning on
or after January 2002 the Compensation Limit i2§0,000, & adjusted focostof-living increasedn accordance with Code
8401(a)(17)(B)In determining the Compensation Limit for any applicable period (the "determination period"), the
costof-living adjustment in effect for a calendar year applies to any determination freatbegirs with or within such
calendar year.

If a determination period consists of fewer than 12 months, the Compensation Limit for such period is an amount equal to the
otherwise applicable Compensation Limit multiplied by a fraction, the numerator of whichmigrtteer of months in the short
determination period, and the denominator of which is 12. A determination period will not be considered to be less than 12
months merely because compensation is taken into account only for the period the Employee isanPaft8aary

Deferrals, Matching Contributions, or Aftdiax Contributions are separatelgterminecn the basis of specified periods

© Copyright 2008 Defined Contribution Basic Plan Document



Volume Submitter Defined Contribution Plan
Section 1i Plan Definitions

within the determination period (e.g., on the basis of payroll periadg)roration of the Compensatibimit is requred with
respect to sucbontributions

I f compensation for any prior determination period is taker
current Plan Year, the compensation for such prior determination period is subjecpplit@ble Compensation Limit in

effect for that prior period. For this purpose, in determining allocations in Plan Years beginning on or after Janu@yytie, 198
Compensation Limit in effect for determination periods beginning before that date is@20@,addition, in determining

allocations in Plan Years beginning on or after January 1, 1994, the @setipaLimit in effect for determination periods

beginning before that date is $150,000.

In determining the amountaf P a r t BataryPefends under the Profit Sharing/401(k) PlamParticipant may defer with
respect to Plan Compensation thatesds the Compensation Limiirovided thdotal deferralsnade by the Participasatisfy
theElective Deferral Dollar Limiand any other limitatichunder the Plan.

1.25 Computation Period. The 12consecutive month period used for measuring whether an Employee completes a Year of Service
for eligibility or vesting purposes.

@) Eligibility Computation Period . The 12consecutivenonth period used for measugi Years of Service for eligibility
purposes. See Semn 2.03(a)(2)

(b) Vesting Computation Period The 12consecutive month period used for measuring Years of Service for vesting
purposes. See Secti@ro4

1.26 Current Year Testing Method. A method for applying the ADP Test and/or the ACP Tester the Profit Sharing/401(k)
Planwherin the Sahry Deferrals taken into accoumder the ADP Testnd theMatching Contribubns and/or AftefTax
Contributions taken into account under the ACP &estbased on deferrals and contributions in the current PlanSésar.
Section6.01(a)for a discussion of the Current Year Testing Mdthader the ADP Test arkction6.02(a)for a discussion of
the Current Year Testing Method under the ACP Test.

1.27 Custodian. An organization that has custody of all or any portion of the Plan assets. See S2dtion

1.28 Defined Benefit PlanA pl an under which a Participantés benefit is bas
establishment of separate Accounts for Participants.

1.29 Defined Contribution Plan. A plan that provides for individual Accounts for each Participant to which all contributions,
forfeitures, i ncome, expenses, gains and | osses umdder t he F
Contribution Plan is based shl®n the fair market value of his/her vested Account Balance.

1.30 Designated Beneficiary A Beneficiary who is designated by the Participant (or by the terms of the Plan) andifehose
expectancys taken into account in determining minimum distributiondanCode §401(a)(9%and Treas. Reg. §1.401(a}Q)
SeeSection8.12(d)(1)

1.31 Determination Date. The date as of which the Plan is ted@dlop HeavypurposesSee Sectiod.03(c)

1.32 Determination Year. The Pl an Year for which an Employeeds status as a
See Sectionl.66

1.33 Directed Account The Plan assets under a Trust whidah lzeld for the benefit of a specific Participant. See Section
10.®8(d)(2).

1.34 Directed Trustee A Trustee is a Directed Trustee to the extent that
direction of aother person. See Sectib@.02(a)

1.35 Direct Rollover, A r ol | over, at the Participantés direction, of al |l C
directly to an Eligible Retirement Plan. See &er8.05

1.36 Disabled. Unless modified under AA%4(b), an individual is considered Disabled for purposes of applying the provisions of
this Plan if the individual is unable to engage in any substantial gaotiutyby reason of a medically determinable physical
or mental impairment that can be expected to result in death or which has lasted or can be expected to last for a continuous
period of not less than 12 months. The permanence and degree of such @npslvafi be supported by medical eviderite
Plan Administrator may establish reasonable procedures for determining whether a Participant is Disabled.
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1.37 Discretionary Trustee. A Trustee is a Discretionary Trustee to the extent the Trustee has exclubivetp and discretion to
invest, manage or control the Plan assets without direction from any other person. Sed 36&{bh

1.38 Distribution Calendar Year. A calendar year for which a minimum distributianrequired. See Secti@12(d)(2)

1.39 Early Retirement Age. The age and/or Years of Serviget forth in AA §-2. Early Retirement Age may be used to determine
distribution rights and/or vesting rightéa Participant separates from service before satisfying the age requirement for early
retirement, but has satisfiehe service requirement, tharkcipant will be entitled to elect an early retirement benefit upon
satisfaction of such age requiremertie Planis not required to have an Early Retirement Age.

1.40 Earned Income Earned Income is the net earnings from-setfployment in the trade or business with respect to which the
Plan is established, and for which personal services of the individual are a nrateria producing factor. Net earnings will
be determined without regard to items not included in gross income and the deductions allocable to such items. Net earnings
are reduced by contributions by the Employer to a qualified plan to the extent deductbl Code 8404. Net earnings shall
be determined after the deduction allowed to the taxpayer by Code 8§164(f).

141 Effective Date The date this Plan, including any restatement or amendment of this Plan, is efléwigdfective Date of the
Plan is degjnated orthe Employer Signature Pagader the Adoption Agreemer8ee Sectiod4.01(d)for special rules
concerning the retroactive effective date of provisions under the Plan designed to comply with tamesqsiiof the
Economic Growth and Tax Relief Reconciliation Act of 2001 (EGTRRA

1.42 Elapsed Time A special method for crediting service for eligibilityvesting See Sectio.03(a)(5)for more information o
the Elapsed Time athod of crediting service for eligibilitpurposes and Sectidh03(b)for more information on the Elapsed
Time method of crediting service for vesting purposes. Als@seton3.09for information on thé&lapsed Time methofr
allocation conditions.

1.43 Elective Deferral Dollar Limit . The maximum amount of Elective Deferrals a Participant may make for any calendar year.
See Sectios.02

1.44 Elective Deferrals A Participant's Elective Deferrals is the sum ofSallary Deferrals (as defined in Sectbt18 and other
contributions made pursuant to a SalBsferral Electionundera SARSEP described in Code 8408(k)(6), a SIMPLE IRA plan
described in Code §408(p), a plan described under Code §501(c)(18), and a custodial account or other arrangement described in
Code 8403(b)Elective Deferrals shall not includeyaamounts properly distributed as an Excess Amount under Code 8415.

1.45 Eligible Employee An Employee who is not excluded from participation under Seetid2of the Plan or AA §-1.

1.46 Eligible Retirement Plan. A qualified retirement plan or IRA that may receive a rollover contribution. See S8dba)(2)

1.47 Eligible Rollover Distribution . An amount distributed from the Plan that is eligible for rollover to an EédR@tirement
Plan. See Sectid®05(a)(1)

1.48 Employee An Employee is any individual employed by the Employer (including any Related Employers). An independent
contractor is not an Employee. An Employee is nigitgke to participate under the Plan if the individuahég an Higible
Employee under Sectidh02 For purposes of applying the provisions under this Plan, eEBgiloyed Individual is treated as
an Employe. A Leased Employee is also treated as an Employee of the recipient organization, as provided in Section
2.02(b)(3)

1.49 Employer. Except as otherwise provided, Employer meang&theloyerthat adopts this Plan drany Related Employer. (See
Section2.02(c)for rules regarding coverage of Employees of Related Employerss@éSection 16or rules that apply to
Employers thaexecute @articipating Employer AdoptioRage)

1.50 Employer Contributions. Contributions the Employer makes pursuanAf086. Under the Profit Sharing01(k) Ran,
Employer Contributions also include any QNECs the Employer makes purséeh€®4 and ay Safe HarboEmployer
Contributions the Employer makes pursuam\£o86C of the Profit Sharing#01(k) PlanAdoption AgreementSee Section
3.02

1.51 Employment Commencement DateThe date the Employee first penfns an Hour of Service for the Employer.

1.52 Entry Date. The date on which an Employee becomd®articipanu pon sati sfying the Plands mini
conditions. See Sectich03(b)

1.53 Equivalency Method An alternative method for crediting Hours of Service for purposes of eligibility and veS@adSection
2.03(a)(4)for eligibility provisions and Section.03(a)(2)for vesting provisions.
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1.54

155

1.56

1.57

1.58

1.59

1.60

1.61

1.62

1.63

1.64

1.65

1.66

ERISA. The Employee Retirement Income Security Act of 1974, as amended.

Excess Aggregate ContributionsAmounts which are distributed to correct the ACP Test. See Sé&c@a(h)(1)

ExcessAmount. Amounts which exceed th@ode §415 LimitationSee Sectiob.03(c)(4)

Excess CompensationThe amount of Plan Compensation that exceeds the Integrationfaepelposes of@plying the
permited disparity allocation formul&@ee Sectio3.02(a)(1)(ii)(Profit Sharing401(k) Ran) and SectioB.02(b)(2)(Money
Purchase Rn).

Excess Contributions Amount which are distributed to correct the ADP Test. See Segiidrib)(1)

Excess DeferralsElective Deferrals that exceed the Elective Deferral Dollar Limit (as defined in SBdii&n(See Section
5.02(b)for rules regarding the correction of Excess Deferrals.)

Fail-Safe Coverage ProvisionA correction provision that permits the Plan to automatically correct a c@veiagtion
resulting from the application of a last day of employment or Hours of Service allocation condition. Seel8diZion

Family Members. For purposes of applying the new comparability allocation @derander AA -3(d), Family Members
include the spouse, children, parents and grarehts of a Fiv®ercent @vner, as defined in Sectidn66(a) See Section

3.02(a)(1)(iv)(B)(1)

Favorable IRS Letter. An advisory letter issued by the IRS to a Volume Submitter Sponsor as to the qualified status of a
Volume Submitter Plan.

General Trust Account The Plan assets under a Trust which are held for the benefit chalPRBIticipants as a pooled
investment. See Sectid®.03(d)(1)

Governmental Plan A Plan maintained by a Government entity that is exempt from ERISA (as designated undeBAA §1
Governmental Plan is exemfpom certain Plan qualification requirements, as described in Sdctioa

Hardship. A heavy and immediate financial need which meets the requirements of Set¢a)

Highly Compensated An Employeeor Participants Highly Compensated for a Plan Yeahd/she is a Fiv®ercent @iner
(as defined in subsectiga)) or has Total Compensation above the compensttiiinas defined in subsectiqb)).

(a) Five-Percent Owner. An individual is Highly Compensated if at any time during the Determination Year or Lookback
Year, such individual owns (or is considered as owningimwitie meaning of Code 8318) more than 5 percent of the
outstanding stock of the Employer or stock possessing more than 5 percent of the total combined voting power of all
stock of the Employer. If the Employer is not a corporation, an individual isdraatelighly Compensated if such
individual owns more than 5 percent of the capital or profits interest of the Employer.

(b) Compensation limit. An individual is Highly Compensated if at any time during the Lookback Year, such individual
has Total Compensati from the Employer in excess of $80,000 (as adjusted) and, if elected under RAig11 the
Top Paid Groupas defined in subsectidf) below. The $80,000 amount is adjusted at the same time and imtiee sa
manner as under Code 8415(d), except that the base period is the calendar quarter ending September 30, 1996.

In determining whether an Employee or Participant is Highly Compensated, the following definitions apply:

(c) Determination Year. The Determinatio Year is the Plan Year for which the Highly Compensated determination is
being made.

(d) Lookback Year. The Lookback Year is the Irdonth period immediately preceding the Determination Year. If the
Plan Year is not the calendar year, the Employer may elécig811-2(c) to use the calendar year that begins in the
Lookback Year. This election to use the calendar year as the Lookback Year only applies for purposes of applying the
compensation limit undesubsectior{b) above and ndor purposes of applying the FaRercent @vner test in
subsectior{a) above.

(e) Total Compensation Total Compensation as defined under Sectidr27.

) Top Paid Group. The Top Paid Group is the top 20% of Employees ranked by Total Compensation. In determining
the Top Paid Group, the Employer may use any reasonable method of roundidgeakiag. In determining the
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number of Employees in the Top B&roup, the Employer may exclude Employees described in Code 8414(q)(5) or
applicable regulations.

1.67 Highly CompensatedGroup. The group of Highly Compensated Employees who are included in the ADP Test and/or the

ACP Test. See Sectie8.01(a)and6.02(a)

1.68 Hour of Service Each Employeef the Employewill receive credit for each Hour of Servibe/she works for purposes of

applying the eligibility and vesting rulemder the PlanAn Employee will not receive credit for the same Hour of Service

under more tan one category listed below.

@ Performance of duties Hours of Service include each hour for which an Employee is paid, or entitled to payment, for
the performane of duties for the Employer. These hours will be credited to the Employee for the computation period in
which the duties are performed.

(b) Nonperformance of duties Hours of Service include each hour for which an Employee is paid, or entitled to payment,
by the Employer on account of a period of time during which no duties are performed (irrespective of whether the
employment relationship has terminated) due to vacation, holiday, illness, incapacity (including disability), layoff, jury
duty, military duty odeave of absence. No more than 501 hours of service will be credited under this paragraph for any
single continuous period (whether or not such period occurs in a single Computation Period). Hours under this
paragraph will be calculated and credited pantdo §2530.2008 of the Department of Labor Regulations which is
incorporated herein by this reference.

(c) Back pay award Hours of Service include each hour for which back pay, irrespective of mitigation of damages, is
either awarded or agreed to by tB@ployer. The same Hours of Service will not be credited both under subgegtion
or subsectioifb), as the case may be, and under this subsgciionhese hours will be credited to the Employee for
the ComputationPeriods) to which the award or agreement pertains rather than the Computation$émniedhich
the award, agreement or payment is made.

(d) Related Employers/Lleased EmployeedHours of Service will be credited for employment with any Related
Employer. Hours of Service also include hours credited as a Leased Employee or as an employee under Code §414(0).

(e) Maternity/paternity leave. Solely for purposes of deterniiig whether a Break in Service has occurred in a
Computation Period, an individual who is absent from work for maternity or paternity reasons will receive credit for
the Hours of Service which would otherwise have been credited to such individual ughif@absence, or in any case
in which such hours cannot be determined, 8 Hours of Service per day of such absence. For purposes of this paragraph,
an absence from work for maternity or paternity reasons means an absence (1) by reason of the pregnancy of the
individual, (2) by reason of a birth of a child of the individual, (3) by reason of the placement of a child with the
individual in connection with the adoption of such child by such individual, or (4) for purposes of caring for such child
for a period bginning immediately following such birth or placement. The Hours of Service credited under this
paragraph will be credited (1) in the Computation Period in which the absence begins if the crediting is necessary to
prevent a Break in Service in that period(2) in all other cases, in the following Computation Period.

1.69 Insurer. An insurance company that issues a life insurance policy on behalf of a Participant under the Plan in accordance with
the requirements under Sectibd.08
1.70 Integration Level. The amount used for purposes of applyingpenitteddisparity allocation formulaThe Integration Level

is the Taxable Wage Base, unless the Employer designates a different amoutttaiAdeption AgreemenEeeSection

3.02(a)(1)(ii)(Profit Sharing#01(k) Ran) and SectioB.02(b)(2)(Money Purchaselén).

1.71 Key Employee Employees who are taken into account for purposeetefmining whether the Plan i§ap Heavy Plan. See

Section4.03(a)

1.72 Leased EmployeeAn individual who performs services for the Employer pursuant to an agreement between the Employer and

a leasing organizimn, and who satisfies the definition of a Leased Employee under Code §414(n). See23a2fix)(3)for

rules regarding the treatment of a Leased Employee as an Employee of the Employer.

1.73 Limitation Year . Themeasuring period for determining whether the Plan satisfieSatle 8415 Limitatiomnder Section

5.03 SeeSection5.03(c)(5)

1.74 Lookback Year. The 12month period mme di at el y preceding the current Plan Year

Highly Compensated Employee is determined. See Setii@td)
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1.75 Matching Contributions . MatchingContributions are contributionmsade by the Employer on behalf of a Participant on
account ofSalary Deferra or After-Tax Contributions made by such Participant, as designated A#dg&6B of the Profit
Sharing/401(k)Plan AdoptiorAgreementMatchingContributions may only be made w@raheProfit Sharingd01(k) Plan
MatchingContributions also include any QMACs the Employer makes pursuam §6B-4 of the Profit Sharing/401(kplan
AdoptionAgreementand any Safe Harbor Matching Contributions the Employer makes pursu#eht&eC of the Profit
Sharing/401(kPlan AdoptiorAgreement See Sectio8.04

A contribution will not be considered a Matching Contribution if such contribution is contributed before the underlying Salar
Deferral orAfter-Tax Contribution election is made or before an Employee performs the services with respect to which the
underlying Salary Deferrals or Aftdrax Contributions are made (or when the cash that is subject to such election would be
currently available fiearlier). A Matching Contribution will not be treated as failing to satisfy the requirements of this
paragraph merely because contributions are occasionally made before the Employee performs the services with respect to
which the underlying Salary Defairor AfterTax Contribution election is made (or when the cash that is subject to such
elections would be currently available, if earlier) in order to accommodate bona fide administrative considerations (and such
amountsare not paid early for the prinappurpose of accelerating deductions).

1.76 Maximum Disparity Rate. Themaximum amount that may be allocated with respect to Excess Compensatiorthe
permitted disparity allocation formul&§ee Sectio.02(a)(1)(ii)(Profit Sharing/401(k)Plan) and Sectio.02(b)(2)(Money
PurchasePlan).

1.77 Minimum Gateway Contribution . Theminimum allocatiordescribed irSection3.02(a)(1)(iv)(B)(lll)(a)that must be
provided to eacBenefiting Participanfas defined in Sectioh.16) in order to use crogesting to demonstrate compliance
with the nondiscrimination requirements under Treag. B£401(a)(438.

1.78 Multiple Employer Plan. A Plan that covers Employees of an Employer that does not qualify as a Related Employer. To be a
Multiple Employer Plan, an unrelated Employer must exec@aracipating Employer AdoptioRage See Sectiot6.07for
special rules that apply to Multiple Employer Plans.

1.79 Net Profits. The Employer may elect to limit any Employer Contribution under the Plan to Net Profits. Unless modified in the
Agreement, Net Profitsmaens t he Empl oyerds net income or profits deter mi
accounting principles, without any reduction for taxes based upon income, or contributions made by the Employer under this
Plan or any other qualified plan.

1.80 Nonhighly Compensated An Employeeor Participantvho is not a Highly Compensated Employee. See Sett&ffor the
definition of Highly Compensated Employee.

1.81 Nonhighly CompensatedGroup. The group of Nonhighly Compsated Employees included in the ADP Test and/or the ACP
Test.See Section6.01(a)and6.02(a)

1.82 Nonvested Participant Break in ServiceBreak in Service rule that plies for eligibility and vestinginder Section2.07(b)
and7.07(c)

1.83 Non-Key Employee Any Employee who is not a Key Employee. See Sectio(b)

1.84 Normal Retirement Age The age selected und&A §7-1. I f a Participantdés Nor mal Retirenmn
partly with reference to an anniversary of the date the Participant commenced participation in thedPlama t he Par t i ci
Years of Service, Nor mal Retirement Age is the Participant
enforces a mandatory retirement age, the Normal Retirement Age is the lesser of that mandatory age or ¢Hzdge e
AdoptionAgreement.

1.85 Participant . Except as provided under AA4., a Participant is an Employder former Employeewho has satisfied the
conditions for participating under the P)as described iSection2.03and AA &-1. A Participant also includes any
Employee(or former Employepwho has an Account Balance under the Plan, including an Account Balance derived from a
rollover or transfer from another qualified plan or IRA. A Participant igledtto share in an allocation of contributions or
forfeitures under the Plan for a given year only if the Participaant Eigible Employees defined in Sectio”.02 and
satisfies the allocation conditiosst forth in Sectio3.09

An Employee is treated as a Participant with respect to Salary Deferrals an@aft€ontributiongnadeunder the Profit

Sharing/401(k) Plan AdoptioAgreemenbnce the Employee haatisfied the eligibility conditions under AA-4 for making

such contributions, even if the Employee chooses not to actually make such contributions to the Plan. An Employee is treated

as a Participant with respect to Matching Contributions once theodyee has satisfied thagibility conditions under AA 84

1 for receiving such contributions, everttie Employee does notreceivélat c hi ng Contr i buti on becaus:
failure to make contributions eligible for the Matching Contribution.
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1.86

1.87

1.88

1.89

1.90

1.91

1.92

Participating Employer. An Employer that adopts this Plan by executing the Participating Employer Adoption Page under the
Adoption Agreement. Se8ection 1dor the rules applicable to contributions and dedustimn contributions made by a
Participating Employer.

Participating Employer Adoption Page The signature page in the Adoption Agreement for a Related Employer to adopt the
Plan as a Participating Employer.

Period of SeveranceA continuous period of tie during which the Employee is not employed by the Employer and which is
used to determine an E mElapseyd EBreednethofbaerSectio@.D3fay3)for mles ragarding r t h e
eligibility and Setion 7.03(b)for rules regarding vesting

Permissive Aggregation Group Plans that are not required to be aggregated to determine whether the Hlap liteavy
Plan. See Sectioh03(d)

Plan. The Plan is the retirement plan established or continued by the Employer for the benefit of its Employees under this Plan
document. The Plan consists of thesic plan documerind the elections made under Adoption Agreement.The basic plan
document is the portion of the Plan that contains theahective provisions. The Employer may supplement or modify the

basic plan document through its elections in the Adoption Agreement or by separate governing documentsphegslye ex
authorized by the Plaif.the Employer adopts more than ohdoption Agreement under this Plan, then each executed

Adoption Agreement represents a separate Plan

Plan Administrator . The Plan Administrator is the person designated to be regpofsi the administration and operation of
the Plan. Unless otherwise designated by the Employer, the Plan Administrator is the EmplogtretEamployer has
executed &articipating Employer AdoptioRage, the Employer referred to in this SecticthésEmployer that executes the
EmployerSignature Page of thedoption Agreement.

Plan Compensation Plan Compensation is Total Compensation, as modified unde5A2\ \§hich is actually paid to an
Employee during thdetermination priod (as defined inubsection(a) below).In determining Plan Compensatidhe
Employer may elect und&A §5-2(b)to exclude dlElective Deferrals(as defined in Sectioh.44), pretax contributions to a
cafeteria plan or a Code 8457 plan, and qualified transportation fringes under Code8182¢jy{dition,the Employer may
elect undeAA §5-2 to excludeother designated elements of compensation.

Plan Compensation generally incksgdamounts an Employee earns with a Participating Employer and amounts earned with a
Related Employer (even if the Related Employer has not executed a Participating Employer Adoption Page under the Adoption
Agreement). However, the Employer may elect ud®85-2(h) to exclude all amounts earned with a Related Employer that

has not executed a Participating Employer Adoption Page.

If Plan Compensation is also used as Testing Compensation for purposes of demonstrating compliance with the
nondiscrimination@quirements under Code §401(a)(4), additional nondiscrimination testing may be required. (See the
discussion under Testing Compensation in Sedtihg3)

If the Plan provides for Employ&ontributions usin@ permitted disparity allocation method or if the Plan is a Safe Harbor

401(k) Plan, the compensation used for Plan Compensation must meet a definition of compensation as set forth in Treas. Reg.
§1.414(s)1. Thereforeunless designated otherwise under 82 (k), any exclusions from Plan Compensation under AA §

2(e)1 (k) (other than AA 882(i)) will apply only to Highly Compensated Employdes purposes of determining allocations
underthe permitted disparity allocation methadfor purposes of appigg theSafe Harbor 401 (kPlanprovisions under

Section6.04 In addition, any election to exclude compensation above a specific dollar amount unde2¢ch 841 not

apply for purposes of determining Saferbtar Contributions for Nonhighly Compensated Employ@&égs. Employer may elect

to restrict any of the exclusions under AA-85olely to Highly Compensated Employees by designatic restriction in AA

8§5-2(k).

In no case may Plan Compensation for aastiBipantexceed the Compensation Linfas defined in Sectioh.24).

(@ Determination period. Unless designated otherwise under AAFa), Plan Compensation is determined based on the
Plan Year. Alternativelythe Employer may elect undaA §5-3 to determind?lan Compensation on the basis of the
calendar year ending in the Plan Year or any othend@th period ending in the Plan Year. If the determination
period is the calendar year or otherrb@nth period eding in the Plan Yeafor any Employee whose date of hire is
less than 12 months before the end of the desidd&enonth period, Plan Compensation will be determined over the
Plan Year.

(b) Partial period of participation . If an Employee is a Participafor only part of a Plan Year, Plan Compensation may
be determined over the entire Plan Year or over the period during which such Employee is a Participant. In
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determining whether an Employee is a Participant for purposes of applying this sub@@ctiot he Empl oyeebds s
will be determined solely with respect to the contribution type for which the definition of Plan Compensation is being
determined. Plan Compensation does not include any amounts earary fariod while an individual is not an

Eligible Employee (as defined in Secti22).

1.93 Plan Year. The 12consecutive month periatesignated under AAZ4 on which the records of the Plan are maintainethdf
Plan Year immened to create a Short Plan Yeaifa new Plan has an initial Short Plan Year, the Employer may document
such Sbrt Plan Yeaunder AA 8-4(c). (See Sectioi1.08for specialrules that pply to Short Plan Yeans.

1.94 Predecessor EmployerAn employer that previously employed the Employees of the EmplSgerSectiong.06
(eligibility), 3.09(d)(allocdion conditions) and.06 (vesting) for the rules regarding the crediting of service with a Predecessor
Employer.

1.95 Predecessor PlanA Predecessor Plan is a qualified plan maintained by the Employer thatiisatesnwithin the Bear
period i mmediately preceding or following the establishment
must be counted for purposes of determining 7OB@& Participant

1.96 Pre-Tax Deferrals. Pretax Deferrals are a ParticipanBalary Deferral that are not includible in the Participant's gross
income at the time deferred.

1.97 Prevailing WageFormula. The Employer may eléainderAA §6-2 to provide an Employer Contribution for eahrticipant
who performsPrevailing Wage ServicéSee Section8.02(a)(4)and3.02(b)(6)for special rués regarding the application of
the Prevailing Wagd-ormula)

1.98 Prevailing Wage ServiceA Parti ci pant 6s sPeevailing WagdormuadindeSectiangd.p2(ay(4)andh e
3.02(b)(6) Prevailing WageService is any service performed by an Employee under a public contract subject to the Davis
Bacon Act or to any other federal, state or municipal prevailing wage law.

1.99 Prior Year Testing Method. A method for @plying the ADP Test and/or the ACP Tesder the Profit Sharing/401(k) Plan
See Sectios.01(a)for a discussion of the Prior Year Testing Method under the ADP Test and Se68¢am)for a discussion
of the Prior Year Testing Method under the ACP Test.

1.100 Qualified Domestic Relations Order(QDRO). A domestic relations order that provides for the payment of all or a portion of
the Participant desPajeeandshtisfiesthe requirementsAnder €ode §43d¢pSectionl1.06

1.101 Qualified Election. An election to waive the QJSA or QPSA under the Plan. See Sédiién

1.102  Qualified Joint and Survivor Annuity (QJSA). A QJSA is an immediate annuity payable over the life of the Participant with
a survivor annuity payable over the life of the spouse. If the Participant is not married aAroiditg Starting Datethe
QJSA is an immediate annuity payable over the life of the Participant. See Se@H(a)

1.103 Qualified Matching Contribution (QMAC ). A MatchingContribution made by the Employer that satisfies the requirements
under Sectior8.04(d)

1.104 Qualified Nonelective Contribution (QNEC). An Employer Contribution made by the Employer that satisfies the
requirements under Secti@r02(a)(5)

1.105 Qualified Preretirement Survivor Annuity (QPSA). A QPSA is an annuity payable over the life of the surviving spouse that
is purchased using 50% of the Parti ci PphabBnmployer maenwodifetdle Account
50% QPSAével underrA §89-2. See Sectiof.03(a)

1.106 Qualified Transfer. A transfer of assets that satisfies the requirements under S&4t@%(d)

1.107 Reemployment CommencemenDate. The first date upon which an Employee is credited with an Hour of Service following
a Break in Service (or Period of Severance, if the Plan is usirgldpsed Time methoaf crediting service).

1.108 Related Employer. A Related Employer includes all mbers of a controlled group of corporations (as defined in Code
8414(b)), all commonly controlled trades or businesses (as defined in Code 8414(c)) or affiliated service groups (as defined
Code 8§414(m)) of which thEmployer is a part, and any other igntequired to be aggregated with the Employer pursuant to
regulations under Code 8414(0). For purposes of applying the provisions under this Plan, the Employer and any Related
Employers are treated as a single Employer, unless specifically stated s¢h&wdsection16.06for operating rules that
apply when the Employer is a member of a Related Employer giagpseeSection 16or rules regarding participatioof
Employees of Related Employers.
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1.109 Required Aggregation Group Plans which must be aggregated for purposes of determining whether the Plap lHeavy
Plan. See Sectioh03(e)

1.110 Regquired Beginning Date Thedate by which minimum distributions must commence under the Plan. See 8et#it)(5)

1.111  Rollover Contribution . A contribution made by an Employee to the Plan attributable to an Eligible Rollover Distrifagion
defined in Sectio.05(a)(1)from another qualified plan or IRSee SectioB.07for rules regarding the acceptance of
Rollover Contributions under this Plan.

1.112 Roth Deferrals. RothDeferrals are&SalaryDeferrals that are includible in thRarticipant's gross incons the time deferred
and have been irrevocably designatedas Rathf er r al s i n t hDeferRbElettiond PapticipartdRoth Sal ar y
Deferalswill be maintained in a separafecount containing only thiarticipant's RotlDeferralsand gains and losses
attributable to those Rofbeferrals.See SectioB.03(e)

1.113  Safe Harbor 401(k) Plan A 401(k) pkn that satisfies the conditions under Secti®4(a)

1.114  Safe Harbor Contribution. A contribution authorized undéYA 86C of the Profit Sharing/401(K}lan AdoptionAgreement
that allows the Plan to qualify assafe Harbor 401(k) Plan. A Safe Harbor Contribution may be a Safe Harbor Matching
Contribution or a Safe Harb&mployerContribution.See Sectiot.04(a)(1)

1.115 Safe Harbor Employer Contributions. An Employer Catribution that satisfies the requirements under Seétiof(a)(1)(i)

1.116 Safe Harbor Matching Contributions. A MatchingContribution that satisfies the requirements under Se6tief(a)(1)(ii)

1.117  Salary Deferral Election. A written agreement between a Participant and the Employer, whereby the Participant elects to have
a specific percentage or dollar amount withheld from his/her Plan Compensation and the Employ¢o agregbute such
amount into the Profit Sharing/401(k) Plan. See Se&i08(a)

1.118 Salary Deferrals. Amounts contributed to therofit Sharingd01(k) Plan at the election of the Participant, in lieu of cash
compensation, which are made pursuant to a SBlefgrral Electioror other deferral mechanism, and which are not
includible in the gross income of the Employee pursuant to Code 8402F®)(3)ars beginning after 2005, Salary Deferrals
include Roth Dedrrals and Pr@ax Deferrals. Salary Deferrals shall not include any amounts properly distribiatp&asess
Amountunder Code 8§41pursuant t&Section5.03(c)(4)An Empl oyeeds Sal aremplyerf erral s are t
contributions for all purposes under this Plan, except as otherwise provided under the Code or Treasury regggations.
Section3.03

1.119 SelfEmployed Individual. An individual who has Earned Income @efined in Sectiori.40 for the taxable year from the
trade or business for which the Plan is established, or an individual who would have had Earned Income but for thieefact that
trade or business had net profits for the taxable year.

1.120 Short Plan Year. Any Plan Year that is less than 12 months long, either because of the amendment of the Plan Year, or
because the Effective Date of a new Plan is less than 12 months prior to the end of the first P&seeY&ectiod1.08for the
operational rules that apply if the Plan has a Short Plan Year.

1.121  Targeted QNECs.QNECsSs that are allocated under the Targeted QNEC allocation method under $&2faj(5)(ii)(B)
1.122 Taxable Wage BaseThe maximum amount of wagesken into account fd8ocial Security purpose$he Taxable Wage

Base is used to determine the Integration Level for purposes of applyiperthigteddisparity albcation formulaSee Section
3.02(a)(1)(ii)(Profit Sharing/401(k)Plan) and SectioB.02(b)(2)(MoneyPurchasePlan).

1.123 Testing CompensationThe compensation used fpurposes of the ADP and ACP Tests. In determining the Testing
Compensation used for purposes of applying the ADP and ACP Test, the Plan Administrator is not bound by any elections
made under AA 85 with respect to Total Compensation or Plan Compensadiamntive Plan. Thus, the Plan Administrator
may use Total Compensation or any other nondiscriminatory definition of compensation under Code §414(s) and the
regulations thereunderhe Plan Administrator may determine on an annual basis (and within itstidisg the components of
Testing Compensation for purposes of applying the ADP Test, provided such definition is applied consistently to all
Participants.

Testing Compensation may be determined over the Plan Year for which the applicable test isrfmimga or the calendar

year ending within such Plan Year. In determining Testing Compensation, the Plan Administrator may take into consideration
only the compensation received while the Employee is a Participant under the component of the Plandakihgrtesvent

may Testing Compensation for any Participant exceed the Compensation Limit defined in S2dtiondetermining Testing
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Compensation, the Plan Administrator may exclude amounts paid toiaduadias severance pay to the extent such amounts
are paid after the commdaw employment relationship between the individual and the Employer has terminated, provided
such amounts also are excluded in determining Total Compensation under $4&ibn

1.124  Top Paid Group. The top 20% of Employees ranked by Total Compensation for purpodeteahining status as a Highly
Compensated EmployeBee Sectiot.66(f).

1.125 Top Heavy. A Planis Top Heavy if itsatisfies the conditions under Sectib1 A Top Heavy Plan must provide special
accelerated vesting and minimum benefits to ey Employees. See Sectoh04and4.05

1.126 Top Heavy Ratio. The ratio used to determine whether the PlaxiTisp Heavy Plan. See Sectidn02

1.127 Total CompensationAPar ti ci pant 6s compensation for ser dilXZ&msal wi th the
Compensation may be definedAr §5-1 to be eithelW-2 Wages, Wageasnder Code §3401(a)r Code §415 Comperigan.
Each definition of Total Compensatigrciudes Elective Deferrak (as defined irl.44), elective contributions to a cafeteria
plan under Code 8125 or to an eligible deferred compensation plan under G@dari#lelective contributions that are not
includible intheEmp | oyeeds gross income as a qualified transportatio

For a SeKEmployed Individual, Total Compensation means Earned Income (as defined in $eflion

Effective for Limitation Years beginning on or after July 1, 20@7%rder to be taken into account under this Sedtiag7
compensation must be paid or treated aspaidan Empl oyee prior to the Employeebds se
Employer maintaining the plan. However, certain payments tmadee later oR% months after severance from employment

or the last day of the Limitation Year in which the Particiganninates employmentill be taken into account as Total
Compensation under this Sectibri27 Examples of posteverance payments that are not excluded from Total Compensation
because of timing if they arajul by the later o2% months following severance from employmanthe end of the Limitation
Year in which the Participant terminates employmediude (i) payments that, absent a severance from employment, would
have been paid to the Employee as regetenpensation for services during the Employee's regular working hours or outside
of the employee's regular working hours (such as overtime or shift differential), commissions, bonuses, or other similar
compensation; (ii) payments for accrued bona fidk, siacation, or other leave, but only if the employee would have been able
to use the leave if employment had continued. Othergmatrance payments (such as severance pay, unfunded nonqualified
deferred compensation, or parachute payments within taeingeof Code §280G(b)(2) are not considered as Total
Compensation under this Sectibri27 even if such amounts are paiglthe later oR% months following severance from
employmenbr theend of the Limitatbn Year in which the Participant terminates employment.

A reference to elective contributions under a Code §125 cafeteria plan includes any amounts that are not available to a

participant in cash in lieu of group health coverage because the Partisipaabie to certify that he or she has other health
coverage. Such fideemed A125 compensationd will be treated g
request or collect information r e g aofithaenrglimenhpeocedsdor theiheaithp ant 6 s
plan If the Employer electsunder AAS5( i ) t o excl ude # d erenmbedefiditbredPlano mpensati onad
Compensation, such exclusion also will apply for purposes of determining Total Compensation ar@kstitiil.127

The Employer may elect under AA85t0 define Total Compensation as any of the following definitions:

(@ W-2 Wages Wages within the meaning of Code §3401(a) and all other payments of competsath Employee by
the Employer (in the course of the Employerés trade or |
Employee a written statement under Code §6041(d), 6051(a)(3), and 6052, determined without regard to any rules
under Coe 83401(a) that limit the remuneration included in wages based on the nature or location of the employment
or the services performed.

(b) Wages under Code 83401 (ayVages within the meaning of Code §3401(a) for the purposes of income tax
withholding at the surce but determined without regard to any rules that limit the remuneration included in wages
based on the nature or location of the employment or the services performed.

(c) Code 8415 CompensatioriWages, salaries, fees for professional services and otiremas received for personal
services actually rendered in the course of employment with the Employer (without regard to whether or not such
amounts are paid in cash) to the extent that the amounts are includible in gross income. Such amounts iactude, but
not limited to, commissions, compensation for services on the basis of a percentage of profits, tips, bonuses, fringe
benefits, and reimbursements or other expense allowances under a nonaccountable plan (as described in Treas. Reg.
§1.622(c)), and exiuding the following:
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(1) Employer contributions to a plan of deferred compensa
income for the taxable year in which contributed, or Employer contributions (otheBahany Deferra) under
a SEP (as desgbed in Code §408(k)), or any distributions from a plan of deferred compensation.

(2) Amounts realized from the exercise of a wpralified stock option, or when restricted stock (or property) held
by the Employee either becomes freely transferable orlisnger subject to a substantial risk of forfeiture.

(3) Amounts realized from the sale, exchange or other disposition of stock aasndierda qualified stock option.

(4)  Other amounts which received special tax benefits, or contributions made by the Ergilmgrethan Elective
Deferrals) towards the purchase of an annuity contract described in Code 8403(b) (whether or not the
contributions are actually excludable from the gross income of the Employee).

1.128 Trust. The Trust is the separate funding vehicle urderPlan.

1.129 Trustee. The Trustee is the person or persons (or any successor to such person or idergiesj in the Adoption
Agreement or under a separate Tdmstument The Trustee may be a Discretionary Teesora Directed Trustee. S&ection
12for the rights and duties of a Trustee under this Plan.

1.130 Valuation Date. The date or dates upon which Plan assets are valued. Plan assets will be valued as of the last day of each Plan
Year.In addition, the Emipyer may elect under AAJ8-1 to establish additional Valuation Daté&otwithstanding any
election undeAA 8§11-1, Fanassets may be valued on a more frequent basis within the complete disufrétmEmployer.
See Sectio0.02

1.131 Year of Service A Year of Servicésal2consecuti ve month period (AComputation Pe
completes 1,000 Hours of Service. porposes of applying the eligibility rulesder Sectior2.030f the Plan, afEmployee
will earn a Year of Service if he/skkempletes 1,000 Hours of Service with the Employer during an Eligibility Computation
Period(as defined irBection2.03(a)(2). For puposes of applying the vesting rulesder Sectior7.03 anEmployeewill earn
a Year of Service if he/stemmpletes 1,000 Hours of Service with the Employer during a Vesting Computation Bsriod (
defined inSection7.04). The Employer may elect under AA4-8(a) (for eligibility purposes) and AA&7(a) (for vesting
purposes) to require the completion of any lesser number of Hours of Service tdrearroéService. Alternatively, the
Empl oyer may elect to apply the El apsed Time method (for el
Years of Service under the Plan.
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SECTION 2
ELIGIBILITY AND PARTICIPATION

2.01 Eligibility . In order to partipate in the Plan, an Employee must be an Eligible Employete{med in Sectio2.02 and must
satisfy the Plands mini ndefimdau@ectiodd03d Oecei ae Eompldoyeensatasfi
minimum age and service conditions, such Employee shall become a Participant on the appropriate Entryelatiedas
AA 84-2). An Employee who meets the minimum age and service requirementstisétdrein, but who is not an Eligible
Employee, will be eligible to participate in the Plan only upon becoming an Eligible Employee.

2.02 Eligible Employees Unless specifically excluded under AA-83or this Sectior2.02 all Employees of the Employer are
Eligible Employees. AA 83 lists various classes of Employees that may be excluded from Plan participatidBripimyee
is not an Eligible Employee (e.g., such Employee is a member of a class of Empla@yedsctunder AA 83), that
individual may not participate under the Plan, unless he/she subsequently becomes an Eligible Employee.

(@) Only Employees may participate in the PlanTo participate in the Plan, an individual must be an Employee. If an
individud is not an Employee (e.g., the individual performs services with the Employer as an independent contractor)
such individual may not partici pat-Employeeigchallangedbybhé an. | f
IRS, the reclassification ofish individual as an Employee will not create retroactive rights to participate in the Plan.
Thus, for example, if the IRS should find that an independent contractor is really an Employee, such individual will be
eligible to participate in the Plan as bétdate the IRS issues a final determination declaring such individual to be an
Employee (provided the individual has satisfied all conditions for participating in the Plan (as describeSdatithis
2)). Forperiods prior to the date of such final determination, the reclassified Employee will not have any rights to
accrued benefits under the Plan, except as agreed to by the Employer and the IRS, or as set forth in an amendment
adopted by the Employer.

(b) Excluded EmployeesThe Employer may elect under AB4 to exclude designated classes of Employees. Under the
Profit Sharing#01(k) PlanAdoption Agreement, the Employer mage to exclude different classeSEmployees for
Salary Deferrals, Matching Contritians, and Employer Contributions. Unless provided otherwise under Al4jgaf
the Profit Sharing/401(Kplan AdoptionAgreement, for purposes of determining Excluded Employees, any selection
made with respect to Salary Deferrals also will apply to afg Harbor Contributions; any selections made with
respect to Matching Contributions also will apply to any Qualified Matching Contributions (QMACS); and any
selections made with respect to Employer Contributions also will apply to any Qualified Nometatitributions
(QNECS).

(1) Collectively Bargained EmployeesThe Employer may elect under AB-4.(b)to exclude Collectively
Bargained Employees. For this purpose, a Collectively Bargained Employee is an Employee who is included in
a unit of Employees coved by a collective bargaining agreement between the Employer and Employee
representatives and whose retirement benefits are subject to good faith barghiléag.designated otherwise
under AA 831(j), the exclusion under AA 8B(b) will not include anynit of Employees to the extent the
collective bargaining agreement specifically provides for coverage of such Employees under ther Rtgs.
purpose, an Employee will not be considered a Collectively Bargained Employee for a Plan Year if more than
two percent of the Employees who are covered pursuant to the collective bargaining agreement are professionals
as defined imreas. Reg. B410(b}9. For this purpose, the term "Employee representatives” does not include
any organization more than half of @ade members are Employees who are owners, officers, or executives of
the Employer.

(2) Nonresident aliens The Employer may elect under AB4.(c)to exclude Employees who are nonresident
aliens. For this purpose, a nonresident alien is neither a citizha bfrited States nor a resident of the United
States for U.S. tax purposes (as defined in Code §7701(b)), and who does not have any earned income (as
defined in Code §911) for the Employer that constitutes U.S. source income (within the meaning of Cpde §86
If a nonresident alien Employee has U.S. source income, he/she is treated as satisfying this definition if all of
his/her U.S. source income from the Employer is exempt from U.S. income tax under an applicable income tax
treaty.

(3) Leased EmployeesThe Employer may elect under AA38L(d)to exclude Leased Employees. Unless
designated otherwise under AB-§(d), a Leased Employee is treated as an Eligible Employee for purposes of
applying the eligibility rules under thi&ection 2 For this purpose, a "Leased Employee" is any person (other
than an Employee of the Employer) who pursuant to an agreement between the recipient Employer and a
"leasing organization" performs services for the recigignployer on a sestantially full time basis for a period
of at least one year, and such services are performed under the primary direction or control of the recipient
Employer. Contributions or benefits provided to a Leased Employee under a plan of the leasing organizatio
which are attributable to services performed for the recipient Employer shall be treated as provided by the
recipient Employer.
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A Leased Employee shall not be considered an Employee of the recipient Employer if:
0] such Employee is covered by a moneycpase pension plan providing:

(A) a nonintegrated Employer contribution of at least ten percent (10%) of compensation, as defined in
Code 8415(c)(3), but including amounts contributed to a Salary Deferral Election which are
excludable from gross income umdeode §8125, 402(e)(3), 402(h)(1)(B) or 403(b),

(B) immediate participation and
(C) full and immediate vesting; and

(i) Leased Employees do not constitute more than twent
Nonhighly Compensated workforce.

(4) Specialrest ri ctions thsaserappéy TEepnipleyierenaysdesignate additional
excluded classes of Employees under AAL3. If the Employer elects under AA 83j) to exclude an
additional class of Employeesijch Employee class must be defirin such a way that it precludes Employer
discretion and may not be based on time or service (e.gtiparEmployees). The Employer may not use AA
83-1(j) to cover onlyNonhighly Compensated Employees with the lowest amount of compensation and/or the
shortest periods of servigeorder to satisfy the minimum coverage rules

(c) Employees of Related Employerdf the Employer is a member of a Related Employer group, Employees of each
member of the Related Employer group may participate under this Réaigqr the Related Employer executes a
Participating Employer AdoptioRage under the Adoption Agreement. If a Related Employer does not execute a
Participating Employer AdoptioRage, any Bployees of such Related Employer are not eligible to participaite
Plan.See Sectioi6.06for operating rules that apply when the Employer is a member of a Related Employer group.
Also seeSection 16or rules regarding padpation of Employees of Related Employers.

(d) Ineligible Employee becomes Eligible Employedf an Employee changes status from an ineligible Employee to an
Eligible Employee, such Employee will become a Participant immediately on the date he/she dbargsan
Eligible Employee, provided the Employee has satisfied
the Entry Date (as defined in AA 8) that would otherwise have applied had the Employee been an Eligible
Employee. IftheEmply e e 6s ori gi nal Entry Date (determined as if t|
has not passed as of the date the Employee becomes an Eligible Employee, the Employee will acPetizipant
until such Entry Date. This requirement is deersatikfied with respect to Salary Deferrals under the Plan if the
Employee is permitted to commence making deferrals under the Plan as of the beginning of the first payroll period
commencing after the Employee becomes an Eligible Employee. If an inebigihle | oy ee has not sati sf
minimum age and service conditions at the time such Employee becomes an Eligible Employee, such Employee will
become a Participant on the appropriate EntrwceDate foll
requirements.

(e) Eligible Employee becomes ineligible Employedf an Employee ceases to qualify as an Eligible Employee (i.e., the
Employee changes status from an eligible class to an ineligible class of Employees), such Employee will immediately
ceasdo participate in the Plan. If such Employee should subsequently become an Eligible Employee, he/she will be
able to participate in the Plan in accordance with subse@)a@bove.

) Improper exclusion of eligible Participant. If the Plan improperly excludes a Participant who has satisfied the
requirements under thection Xor participating under the Platihe Employer may take reasonable action to correct
suchviolation, provided such corrective actiorcnsistenwith the requirements of the Employee Plans Compliance
Resolution System (EPCRS) prografor example, the violation may be corrected by making an additional
contribution b the Plan on behatif theomittedParticipant o by allocatingany available forfeitures under the Plan to
such Participant to restore any missed contributions under thg(®¢snRev. Proc. 20887 or subsequent IRS
guidance for a description of the EPCRS program.)

2.03 Minimum Age and Service Conditions AA 84-1 contains specific elections as to the minimum age and service conditions
which an Employee must satisfy prior to becoming eligible to participate under the Plan.

Different age and service conditions may be selected und&4AlAof the Profit Sharing/401(l)lan AdoptionAgreement for
Salary Deferrals, Matching Contributions, and Employer Contributions. For purposes of applying the eligibility conditions
under AA 841, any selection made with respect to Matching Contribstadso will apply to any Qualified Matching
Contributions (QMACSs); and any selections made with respect to Employer Contributions also will apply to any Qualified
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Nonelective Contributions (QNECSs), unless otherwise provided under AR§8) of the Proft Sharing/401(kPlan
AdoptionAgreement. In addition, any eligibility conditions selected with respect to Salary Deferrals also will apply to any Safe
Harbor Contributions designated under AA 86C of the Profit Sharing/4Bigk)AdoptionAgreement, unlesotherwise

provided under AA 86E3(b) of the Profit Sharing/401(lBlan AdoptionAgreement. If different conditions apply for different
contributions, the rules in this Section for determining when an Employee is an Eligible Participant are applietysejthra
respect to each set of eligibility conditions.

@

Application of age and service conditionsThe Employer may elect under A4-4 to impose minimum age and

service conditions that an Employee must satisfy in order to participate unééanhdhe Plan may not require an
Employee to attain an age older than age 21 or to complete more than one Year of Service. However, the Plan may
require an Employee to complete two Years of Service prior to participating in the Plan if the Emplogédulé uad
immediate vesting under AA8§(The Employer may not require an Employee to complete more than one Year of
Service to be eligible to make Salary Deferrals undePtbét Sharing401(k) PlanAdoption Agreement.)

@

@

©)

4

Year of Service In applying tle minimum service requirements under A®B an Employee will earn a Year

of Service if the Employee completes at least 1,000 Hours of Service with the Employer during an Eligibility
Computation Period (as defined in subsection (2) below). The Employemiodify the definition of Year of
Service under AA &-3(a)to require a lesser number of Hours of Service to earn a Year of Service. An
Employee will receive credit for a Year of Service, as of the end of the Eligibility Computation Period during
which thre Employee completes the required Hours of Service needed to earn a Year of Service. An Employee
need not be employed for the entire Eligibility Computation Period to receive credit for a Year of Service,
provided the Employee completes the required Hofi&ervice during such period.

Eligibility Computation Periods. In determining whether an Employee has earned a Year of Service for
eligibility purposes, an Empl oy e e émnthpariod begmnhingér i g
the Employe 6 s Empl oyment Commencement Date. Subsequen
based on Plan Years or Anniversary Years (as set forth in4A3).8§

i
t EIli

0] Plan Years.If the Employer elects under AMS3 to base subsequent Eligibility Computationi®es on
Plan Years, the Plan will begin measuring Years of Service on the basis of Plan Years beginning with the
first Plan Year commencing after the Employeebs En
Pl an Year foll owi ng tChmemercement Dajeetleednitial Higikplity o y me n t
Computation Period and the first Plan Year Eligibility Computation Period may overlap. (See Section
11.08for rules that apply if there is an8rt Plan Year.)

(i)  Anniversary Years.If the Employer elects under AMS3 to base subsequent Eligibility Computation
Periods on Anniversary Years, the Plan will measure Years of Service after the initial Eligibility
Computation Period on the basis ofri®nth periods commencing thithe anniversaries of the
Empl oyeeds Employment Commencement Date.

Hours of Servicel n cal cul ating an Employeebés Hours of Service
under thisSection2.03 the Enployer will count the actual Hours of Service an Employee works during the

year. (See Sectiah68for the definition of Hours of Service). The Employer may elect under A81® use

the Equivalency Method dElapsed Time method (instead of counting the actual Hours of Service an Employee

works). (Seesubgctiors (4) and(5) below fora description othe Equivalency Metttband Elapsed Time

method of crediting service.)

Equivalency Method. Instead of counting actual Hours of Service in applying the minimum service conditions
underthis Section2.03 the Employer may elect und&A 8§4-3(d)to determine Hours of Service based on the
Equivalency Method. Under the Equivalency Method, an Employee receives credit for a specified number of
Hours of Service based on the period worked with the Employer.

0] Monthly. Under the monthly Equivency Method, an Employee is credited with 190 Hours of Service
for each calendar month during which the Employee completes at least one Hour of Service with the
Employer.

(i)  Daily. Under the daily Equivalency Method, an Employee is credited with 10 H6Geraice for each
day during which the Employee completes at least one Hour of Service with the Employer.

(i)  Weekly. Under the weekly Equivalency Method, an Employee is credited with 45 Hours of Service for
each week during which the Employee completésast one Hour of Service with the Employer.
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(iv)  Semimonthly. Under the semimonthly Equivalency Method, an Employee is credited with 95 Hours of
Service for each semmonthly period during which the Employee completes at least one Hour of Service
with theEmployer.

(5) Elapsed Time methodInstead of counting actual Hours of Service in applying the minimum service
requirements undehis Section2.03 the Employer may elect under AA-8(c)to apply the Elapsed Tien
met hod for calculating an Employeeds service with the
Employee receives credit for the aggregate period of time worked for the Employer commencing with the
Employee's first day of employment (or reemploymérgtpplicable) and ending on the date the Employee

begins a Period of Severance which lasts at Il east 12
period of service, an Employee receives credit for any Period of Severance that lasts [E3stmsecutive
mont hs. If an Employeeds aggregate period of service

expressed in terms of days.

0] Period of SeveranceFor purposes of applying the Elapsed Time method, a Period of Severance is any
continuous period of time during which the Employee is not employed by the Employer. A Period of
Severance begins on the date the Employee retires, quits or is discharged, or if earliemahth12
anniversary of the date on which the Employee is flsseat from service for a reason other than
retirement, quit or discharge.

In the case of an Employee who is absent from work for maternity or paternity reasons, the
12-consecutive month period beginning on the first anniversary of the first date oftsecita shall not
constitute a Period of Severance. For purposes of this paragraph, an absence from work for maternity or
paternity reasons means an absence (i) by reason of the pregnancy of the Employee, (ii) by reason of the
birth of a child of the Emplage, (iii) by reason of the placement of a child with the Employee in

connection with the adoption of such child by the Employee, or (iv) for purposes of caring for a child of
the Employee for a period beginning immediately following the birth or placeshenth child.

(i) Related Employers/Leased Employee&or purposes of applying the Elapsed Time method, service
will be credited for employment with any Related Employer. Service also will be credited for any service
as a Leased Employee or as an emgoynder Code §414(0).

(6) Amendment of age and service requirement$ f t he Pl anédés minimum age and ser
an Employee who is a Participant immediately prior to the effective date of the amendment is deemed to satisfy
the amended regrements. This provision may be modified under the special Effective Date provisions under
Appendix A of theAdoption Agreement.

(b) Entry Dates. Once an Eligible Employee satisfies the minimum age and service conditions (as set forthdHi)AA §
the Employe will be eligible to participate under the Plan as of his/her Entry Date (as set forth #rAA §

If the Employer adopts tHerofit Sharing401(k) PlanAdoption Agreement, the Employer may elect different Entry

Dates with respect to Salary Deferrdgtching Contributions, and Employer Contributiofike Entry Date chosen

for Salary Deferrals also applies to any Safe Harbor Contributions designated under AA 86C of the Profit
Sharing/401(kPlan AdoptionAgreement; the Entry Date chosen for Matching@ibutions also applies to any

Qualified Matching Contributions (QMACS); and the Entry Date chosen for Employer Contributions also applies to any
Qualified Nonelective Contributions (QNECS).

(1) Entry Date requirements. In no event may a Participprd s Entry Date be | ater than:
Year beginning after the date on which the Participant satisfies the minimum age and service conditions
described irsub®ction(a) above or (ii) sixmonths after the date the Participant satisfies such age and service
conditions. An Eligible Employee must be employed by the Employer on his/her Entry Date to begin
participating in the Plan on such date.

(2) Single annual Entry Date If the Employer electa single annual Entry Date under AA-8(f), the maximum
permissible age and service conditions describadl®ction(a) above are reduced by chelf (1/2) year,
unless: (1) the Employer elects under ARZj]) to use the Entry Dateearesthe date the Employee satisfies
the Plands mini mum agthe Entnydatesietheviistaay ofthe Rlahiyeai oo (8) she
Employer elects under AA482(Kk) to use the Entry Datgrecedingthe date the®Bp | oyee sati sfies th
minimum age and service conditions.

2.04 Participation on Effective Date of Plan Unless designated otherwise under ARA% an Eligible Employee who has satisfied
the minimum age and service conditions and reached his/her Eategyab of the Effective Date of the Plan will be eligible to
participate in the Plan as of such Effective Date. If an Employee has satisfied the minimum age and service conditiens as of
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Effective Date of the Plan but has not yet reached his/her Eatg; ihe Employee will be eligible to participate on the

appropriate Entry Date. The Employer may modify this rule under A By electing to treat all Employees employed on the

Effective Date of the Plan as Participants (regardless of whether theg lzatei s f i ed t he Pl andés mini mum
conditions) or by designating a specific date as of which all Eligible Employees will be deemed to be a Participargs¢regard|

of whether the Employee has otherwise satisfied the minimum age and servicioesndit

2.05 Rehired Employees Subject to the Break in Service rules under Se@i6i if a terminated Employee is subsequently
rehired, such Employee will be eligible to participate in the Plan on his/her raengribdate, if the Employee is an Eligible
Empl oyee and the Employee had satisfied the Planfos mini mum
employmentlfarehiredEmpl oyee had not satisfied t haspHRdtatertnisationiofni mum ag ¢
employment, such Employee is eligible to participate in the Plan on the appropriate Entry Date following satisfaction of the
eligibility requirements unde®ection2.03 For purposes of Salary Defdeathis requirement is deemed satisfied if a rehired
Employee is permitted to commence making Salary Deferrals as of the beginning of the first payroll period commencing after
the Employeeds reempl oyment date.

2.06 Service with Predecessor Employersf the Employer maintains the plan of a Predecessor Employer, any service with such
Predecessor Employer is treated as service with the Employer for purposes of applying the provisions of this Plan. If the
Employer does not maintain the plan of a Predecessor Eerpkervice with such Predecessor Employer does not funt
eligibility purposes under thiSection 2 unless the Employer specifically designates under &8 ® credit service with such
Predecessor Employéor eligibility. Unless designated otherwise under AAS if the Employer takes intaccountsenice
with a Predecessor Employauch service will count for purposesedifgibility under thisSection 2veding underSection 7
(see &ction7.06) andfor purposes of the minimum allocation conditions ursieetion3.09(see Setion 3.09(d).

2.07 Break in Service RulesGenerally, an Employee will be credited with all service earned for the Employer, including service
earned prior to the effective date of the Plan and service earnedthdiEmployee is an ineligible Employee. However, the
Employer may elect under AM83t o di sregard an Employeeds service with the
forth in this Sectior2.07.

(@ Break in Service An Employee incurs a Break in Service for any Eligibilttymputation Period (as defined in Section
2.03(a)(2) during which the Employee does not complete more than five hundred (500) Hourgicé $éh the
Employer. However, if the Employer elects under AAEa)to require less than 1,000 Hours of Service to earn a
Year of Service for eligibility purposes, a Break in Service will occur for any Eligibility Computation Period during
which theEmployee does not complete more than-balk (1/2) of the Hours of Service required to earn an eligibility
Year of Service.

(b) Nonvested Participant Break in Service ruleUnder the Nonvested Participant Break in Service rule, if a Participant
is totally novested (i.e., 0% vested) in his/her entire Account Balance, and such Participant incurs five (5) or more
consecutive ongear Breaks in Service (or, if greater, a consecutive period of Breaks in Service at least equal to the
Partici pant 0 sof ¥egrg of 8egvize with the EEmddoger), the Plan will disregard all service earned prior
to such consecutive Breaks in Service for purposes of determining eligibility to participate in the Plan. If the Employee
returns to employment with the Employer, lslEmployee will be treated as a new Employee for purposes of
determining eligibility under the PlaRor this purpose, a Participant who has made Salary Deferrals under the Plan
will be treated as having a vested interest in the Plan. Thus, the Nonvastegpdht Break in Service rule may not be
used with respect to any contributions under the Plan (even if such Employee is totally nonvested in such contributions)
for a Participant who has made Salary Deferrals under thelarEmployer must elect tpply the Nonvested
Participant Break in Service rule under AA-8

(c) Special Break in Service rule for Plans using two Years of Service for eligibilityf the Employer has elected under
AA 84-1(a)() to require Employees to complete two Years of Sertacbecome eligible to participate in the Plan, any
Employee who incurs a ongar Break in Service before satisfying the two Years of Service eligibility condition will
not be credited with service earned before suchyeae Break in Service.

(d)  OneYearBreak in Service rule Under the Oné/ear Break in Service rule, if an Employee incurs ayesr Break
in Service, such Employee will not be credited with any service earned prior to sugbanrigreak in Service for
purposes of determining eligibilitp participate under the Plan until the Employee has completed a Year of Service
after the Employeeds return to empl -YeamBeeaktinSerfideeule Empl| oy er
under AA 8-3(f).

(1) Temporary disregard of service If a Partigpant has service disregarded under the-Oear Break in Service
rule, such Participant will have his/her service reinstated upon returning to employment as of the first day of the
Eligibility Computation during which the Participant completes a Yeakeofi€e. For this purpose, the
Eligibility Computation Period is the Zonth period commencing on the date the Employee first performs an
Hour of Service following the Break in Service. If a Participant does not complete a Year of Service during the
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first Eligibility Computation Period following his/her return to employment, subsequent Eligibility Computation

Periods will be determined based on Plan Years beginr
return to employment (unless the Employ&lests Anniversary Years as the Eligibility Computation Period
under AA 8-3(b)).

(2)  Application to Profit Sharing/401(k) Plan. If the Employer elects under AA 83(f) of the Profit
Sharing/401(k) Plan Adoption Agreement to have the-Qemr Break in Servicaule apply to Salary Deferrals,
an Employee who is precluded from making Salary Deferrals as a result of this Break in Service rule is eligible
to recommence Salary Deferrals under the Plan immediately upon completing 1,000 Hours of Service with the
Employer during a subsequent measuring period (as determined under subidgetimve). No additional
contribution need be made to an Employee due to the application of this sub&ama result of the failure
to retroactively permit the Employee to make Salary Deferrals under the Plan.

2.08 Waiver of Participation. As of the Effective Date of this Plam &mployee may not waive participation under the Plan. For
this purpose, the mere failure to make Salary Deferrals or Aiter Contributions under the 401(k) plan is not a waiver of
participation.If an Employee entered into a valid waiver of participation prior to the Effective Date of this Plan, such waiver
will remain in effect pursuant to the terms of such waiver. Any Employee who does not participate under the Plan due to a prior
valid waiverwill be treated as a nonbenefitifgrticipantfor purposes of the minimum coverage requirements under Code
8410(b).
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SECTION 3
PLAN CONTRIBUTIONS

This Section 3describeghe type of contributions that may be made to the Hlaea.type ofcontributions that may be matie thePlan
and the method for allocating such contributiorey vay depenéhg on the type of Plan involvedSeeSection 5for a discussion of the
limits that apply to any contributions made under the Plan.)

3.01 Types of Contributions. An Employer may designate under AA 86dfiding AA 886Ai1 6D of the Profit Sharing401(k)
PlanAdoption Agreementthe amount and type of contributions that may be made under thidfRtenPlan is aloney
PurchasePlan or is aProfit SharingPlan only (i.e., the Adoption Agreememitovides br only Profit Sharing contributions
(without a401(k) feature)) the Plan may only provide for Employer Contributions (as authorized under AA 86). If the
Employer adopts the Profit Sharing/401(k) Phadoption Agreement, the Plan may permit Salary Defgréamployer
Contributions (including QNECs and Safe Harbor Employer Contdbsitj Matching Contributions (including QMACs and
Safe Harbor Matching Contributions) and Affesix ContributionsTo share in a contribution under the Plan, an Employee
must séisfy all of the conditions for being a Participant (as describ&kition 2 and must satisfy any allocation conditions
(as described in Sectidi09 applicable ¢ the particular type of contribution.

The Employer may designate undee Adoption Agreemerthat the Plan is a frozen Plan. As a frozen Plan, the Employer will
not make any Employer Contributions with respect to Plan Compensation earned after ithentliezl in the Agreement, and

if the Plan is a 401(k) Plan, no Participant will be permitted to make Elective Deferrals or Employe€kaf@ontributions to
the Plan for any period following the effective date of the freeze as identified in AAd&2he Profit Sharing Plan or Profit
Sharing/401(k) Plan Adoption Agreement) or 86-2(g) (of the Money Purchase Plan Adoption Agreement)

3.02 Employer Contribution Formulas. If permitted under AA 86, the Employeray make an Employer Contribution to the Plan,
in accordance with the contribution formula selected under A&. §ibsection(a) belowdescribes the Employer
Contributionghat may be selected under the Pr8fiaringPlanor Profit Sharingd01(k) PlanAdoption Agreemerstand
sub®ction(b) belowdescribes the Employer Contributions that may be made undeloiiey RirchasePlanAdoption
Agreement Any Employer Contribution authorideunder thérofit Sharing Plan or Profit Sharing/401@&an must be
allocated in accordance with a definite allocation formula as set forth iAo receive an allocation of Employer
Contributions, a Participant must satisfy any allocations cemditiesignated under the Plan, as described in S&dfign
below.

(@ Employer Contribution formulas (Profit Sharing Plan and Profit Sharing/401(k) Plan) The Employer may elect
under AA 862 of the Profit Sharinglanor Profit Sharing#01(k) Plan Adoption Agreement to make any of the
following Employer Contributions. If the Employer elects more than one Employer Contribution formula, each formula
is applied separately. The EongolaPjae Yearwilllzeghg sumgfdhe e Empl oy e
Employer Contributions under all such formulas. Any reference to the Adoption Agreement under this sul@gection
a reference to the Profit ShariRtpnor Profit Shaing/401(k) PlanAdoption Agreement, as applicable.

(1) Discretionary Employer Contribution . If elected in AA 8§62(a), the Employer may decide on an annual basis
how much (if any) it wishes to contribute to the Plan as an Employer Contribution. If the Englémte to
make a discretionary contribution, such amount may be allocated under the pro rata, permitted disparity, new
comparability, agédpased or uniform points allocation method (as selected in A2)§6

0] Pro rata allocation method Under the pro ratallocation method, a pro rata share of the Employer
Contribution is allocated to each Participantds En
share is determined based on the ratio such Participant's Plan Compensation bears to the total Plan
Compensation of all Participards as a uniform dollar amourithis allocation formula wilkatisfya
designbased safe harbor under Treas. Reg. §1.401{2)4 provided if the allocation is based on Plan
Compensation, the Plan uses a definition of Blampensation that satisfies the nondiscrimination
requirements under Treas. Reg. §1.414(s)

(i)  Permitted disparity allocation method. Under the permitted disparity allocation method, the Employer
Contribution is all ocat euiontAccouRtsausingiatwstgpanfdustdp Emp |l oy e
method. Unless provided otherwise under AAEB), the twestep method will apply for any Plan Year
in which the Plan is not Top Heavy. For any Plan Year in which the Plan is Top Heavy, thteefour
method wil apply, unless provided otherwise under AAZ®). This allocation formula is designed to
satisfya desigrbased safe harbor under Treas. Reg. §1.401{2(})

The Employer may not elect the permitted disparity allocation method under the P& poyer
maintains another qualified plan, covering any of the same Employees, which uses permitted disparity in
determining the allocation of contributions or the accrual of benefits under such plan.
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(A) Two-step method.Under the twestep method, the disgtionary Employer Contribution is
allocated under the following method:

0] SteponeThe Empl oyer Contribution is allocated t ¢
Contribution Account in the ratio that the st
Excess Comensatior(as defined in subsectid) below)bears to the sum of the total Plan
Compensation plus Excess Compensation of all Participants, but not in excess of the
Maximum Disparity Rate (as defined in subgat{E) below).

(I Step two.Any Employer Contribution remaining after the allocatiosimsectior{l) above
one wil|l be all ocat ed sPmnComgensatianbeacs totthe total e a ¢ h
Plan Compensation of all Participants.

(B) Four-step method.Under the fowstep method, the discretionary Employer Contribution is
allocated under the following method:

) Step one.The Employer Contribution is allocatéaleach Participant's Employer

Contribution Account i nTotallCenpensation luearsthithet each F
TotalCompensatiom f al | Participants, but nTmtl i n exce
Compensation.

(I  Step two.Any Employer Conibution remaining after the allocation subsectior{l) above

wi || be allocated to each Participantds Empl c
Participant 6s Hasdefiredin SGhstop(€)bedow)bears 1o the Excess
Compensation of all Participants, but not in

Compensatiornf-or purposes of this step two, Excess Compensation will be determined
using Total Compensation (instead of Plan Compensation) for the Plan Year

(i) Step three.Any Employer Contribution remaining after the allocatiosumsectior(ll)
above wil!/l be al | oc aoyerdContribution Accdunt iR the ratibtbat pant 0 s
the sum of e RBlanGBompeasation ptus ExeesstCongpensation bears to the
sum of the total Pla€ompensation plus Excess Compensation of all Participants, but not in
excess of the Maximum Disparity Ra(as defined isubsectio{E) below).

(IV)  Step four. Any Employer Contribution remaining after the allocatiosubsectior{l11)
above will be allocatedtoeachPar ci pant 6s Empl oyer Contributic
each Participantds Plan Compensation bears toc

Participants.

(C) Excess CompensationThe amount of Plan Compensation that exceeds the Integration Level.

(D) Integration Level. The Taxable Wage Base, unless specified otherwise unde68£b$(1).

(E) Maximum Disparity Rate. The Maximum Disparity Rate is the maximum amount that may be
allocated with respect to Excess Compensation. If thesteqp allocation method is usedden
sub®ction(A) above under step one of the twaiep brmula, the amount allocated as a percentage
of Plan Compensation and Excess Compensation may not exceed the following percentage:

Integration Level Maximum
(as a percentage of the Taxable Wage Base) Disparity Rate
100% 5.7%
More than 80% but less than 100% 5.4%
More than 20% and not more than 80% 4.3%
20% or less 5.7%

If the fourstep allocation formula is used under subsedi)rabove, nderstepthree of
thefour-stepformula, the amount allocated as a percentage of Plan Compensation and
Excess Compensation may not exceed the following percentage:
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Integration Level Maximum
(as a percentag# the Taxable Wage Base) Disparity Rate
100% 2.7%
More than 80% but less than 100% 2.4%
More than 20% and not more than 80% 1.3%
20% or less 2.7%

(F) Taxable Wage BaseThe maximum amount of wages that are considered for Social Security
purposes a# effect at the beginning of the Plan Year.

(i) Uniform points allocation. Under the uniform points allocation, the Employer will allocate the
di scretionary Employer Contribution on the basis o
determitdunderAAS&B (c) . A Participantds allocation of the
mul tiplying the Employer Contribution by a fractio
points for the Plan Year and the denominator of whichdstim of the points for all Participants for the
Plan Year.

A Participant will receive points for each year(s) of age and/or each Year(s) of Service designated under
AA 86-3(c). In addition, a Participant also may receive points based on his/her PlaerGatign. Each
Participant will receive the same number of points for each designated year of age and/or service and the
same number of points for each designated level of Plan Compensation. If the Employer provides points
based on Plan Compensation, tmefoyer may not designate a level of Plan Compensation that

exceeds $200.

To satisfy the nondiscrimination safe harbor under Treas. Reg. §1.40all(é¢)average of the

allocation rates for Highly Compensated Employees in the Plan must not excaedrtge of the

allocation rates for the Nonhighly Compensated Employees in the Plan. For this purpose, the average
allocation rates are determined in accordance with Treas. Reg. §1.402(h)(3)(B).

(iv)  New comparability allocation. Under the new compardgibty allocation method, the Employer may
make a different discretionary contribution to eac
on the Employee allocation groups designated under &3(@. The Employer Contribution made for
an allocatiorgroup will be allocated as a uniform percentage of Plan Compensation or as a uniform
dollar amount. If the Employer Contribution is allocated as a percentage of Plan Compensation, the
amount that will be allocated to each Participant within an allocatimnpgs determined by multiplying
the Employer Contribution made for that allocation group by the following fraction:

Participant's Plan Compensation
Plan Compensation of all Participants in the allocation group

The Plan must satisfy the general nondiscrimination rate group test under Treas. Reg. §1.4{t)a)(4)
with respect to the separatiocationrates under thBlan. The Plan will use standard interest rate and
mortality table assumptions in accordance Witeas. Reg. §1.401(a)f4R when testing the allocation
formula for nondiscriminatiorin the case of seémployed individuals (i.e., sole proprietorships or
partnerships), the requirements of 1.404K{Q)(6) continue to apply, and the allocation metsioould

not be such that a cash or deferred election is created forengatfyed individual as a result of
application of the allocation method.

(A) Must designate contribution in writing. The Employer must designate in writing how much of
the Employer Cotribution is made for each of tliamployeeallocation groups and whether such
amounts are allocated on the basis of Plan Compensation or as a uniform dollar amount. The
portion of the Employer Contribution designated for a specific allocation groupenalldcated
only to Participants within that allocation group. If a Participant is in more than one allocation
group during the Plan Year, the Participant will receive an Employer Contribution based on the
Participant6s st at u®ar.dnrthe eventa Faréicipant idiratwo oonfioret he Pl a1
allocation groups on the last day of the Plan Year, the Participant will receive an Employer
Contribution based on the first allocation group listed under 8() in which the Participant is
a part
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(B) Speial rules.

0] Family Members. The Employer may designate in A&-8(d)(3)(i) to establish a separate
allocation group for any Family Member of a FiRercent Owner of the Employer. For this
purpose, Family Members include the spouse, children, parentsarapgrents of a Five
Percent Owner. (See Sectibi66(a)for the definition of a Fivd?ercent Owner.)

(I)  Benefiting Participants. The Employer may designate in AS-8(d)(3)(ii) to establish a
separate allocatiogroup for anyNonhighly CompensateBenefiting Participanivho does
not receive the Minimum Gateway Contributidescribed undesubsectior{lil)(a) below.
For this purpose, Rarticipants treated as Benefting Participantf suchParticipant
receives an allocation of Employer Contributions (other 8alary Deferra or Matching
Contributions (including Safe Harbor Matching Contributions and QMACS)) or receives an
allocation of forfeitures for the Plan Ye@ther tharforfeitures that are subject to Code
8401(m) because they are allocated as a Matching Contribution).

(i Special gateway contribution.If a separate allocation group is not established for
Benefiting Participarstunder AA 863(d)(3)(ii), the Empoyer maymake an additional
di scretionary E mgpécialgaewayc€ o it ir bfd alliNenlighly ( A
CompensateBenefiting Participarst(as described in subsecti@)) in an amount
necessary tprovidethe Minimum GatewayContributiondescribed irsubsectior{a) below.
Thespecial gtewaycontribution will be allocatedb all Nonhighly Compensated Benefiting
Participants who have not otherwise recdittee Minimum Gateway Contributiomithout
regard to any allocation conditions otherwise applicable to Employer Contributions under
the Plan. However, Participants who the Plan Administrator disaggregates pursuant to Treas.
Reg. §1.410(bY(c)(4) becausehey have not satisfied the greatest minimum age and service
conditions permissible under Code 8410(a) shall not be eligible to receive an allocation of
anyspecial gtewaycontribution made pursuant to this selson(lll) .

(@) Minimum Gateway Contribution. A Benefiting Participant is treated as receiving
the Minimum Gateway Contribution if the Participant has an allocation rate that is
equal to the lesser of: (1) ottdrd of the allocation rate of the Highly Cpensated
Employee with the highest allocation rate for the Plan Year or (2) 5% of
Compensation (as defined in subsecfioybelow). In determining whether a
Benefiting Participant has received an allocation siatisfies the Minimum Gateway
Contribution, all Employer Contributions allocated to the Participant for the Plan Year
are taken into account. For this purpose, Employer Contributions does not include any
Matching Contributions, Salary Deferrals, or QNERat are used in the ADP Test or
ACP Test.

(b) Compensation for 5% gateway allocationFor purposes of the 5% gateway
contribution under (2) of subsecti¢a) above, Compensation means Total
Compensation for thBlan Year. However, for this purpose, Total Compensation shall
exclude amounts paid while an Employee is not a Participant in the Plan.

(c) Compensation under onethird gateway allocation. To determine whether a
Benefiting Participant has received an allamathat satisfies the ortaird gateway
allocation requirement under (1) of subsec@ya b o v e, a &lacatibniratei pant 6 s
is determinedy dividing the total Employer Contribution made on behalf of such
Participant by the Participant's Plan Compensation (as defined in &3 gbovided
the definition satisfies Treas. Reg. §1.414kK)wever, solely for purposes of
determining the allocation rate of any Nonhighly Compensated EmpIQ)ECS
that are useth the ADP Test or ACP Teshall not be taken into account.

(V) Special restricticsesvi caDd .Agdegpdngey Ereployes hor t
allocation group which is limited to Nonhighly Compensated Employees with the lowest
amount of compensatiomd/or the shortest periods of service may be deemed to violate the
nondiscrimination requirements under Code §401(a)(4).

(v)  Agebased allocationUnder the agéased allocation method, the Employer will allocate the
discretionary Employer Contributionoreth basi s of each Participantoés adj
Amounts allocated under an algased allocation must satisfy the general nondiscrimination rate group
test under Treas. Reg. §1.401(a)243).
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(A) Adjusted Plan CompensationFor this purpose, aPaiti pant 6 s adj usted Pl an Co
determined by multiplying the Participantods Pl ai
described irsubgction(B) below).

(B) Actuarial Factor. A Par t i ci p aactoréingst badetérmirred hasetl atdhdard actuarial
assumptions that satisfy Treas. Reg. §1.401(d4)sing a testing age that is the later of Normal
Retirement Age or t.WUslesEdegghated atherdvisedec AArSB3E@)nat a g e
Particimnt 6 s Actuari al Factor is determi98ed based ol
mortality table. (See Appendix A of the Plan for the Actuarial Factors associated with an 8.5%
interest rate and the UEB84 mortality tablend a testing agef 65. If aninterest rate other than
8.5% or a mortality table other than the-W®84 mortality table is selected under AA3®), or if
a testing age other than age 65 is u#eglPlan must determine the appropriate Actuarial Factors

based on the designated intémage mortality tableand testing agg

(2) Eixed Employer Contribution. If elected in AA 862(b), the Employer will make a fixed contribution to the
Plan as a designated percentage of Plan Compensation or as a uniform dollar Bmeointployer
Contribution will be allocatedinder the prorata allocation formula under AA3®&) in accordanceith the
selections made in AA 8§8(b). The allocation of the fixed Employer Contribution under the pro rata allocation
formula will satisfya desigrbased safe harbander Treas. Reg. §1.401(a})) provided, if the allocation is
based on Plan Compensation, the Plan uses a definition of Plan Compensation that satisfies the
nondiscrimination requirements under Treas. Reg. §1.414(s)

(3) Servicebased Employer Contrbution. If elected in AA 862(c), the Employer may make a contribution based
on an Employeeds service with the Employer 6uring the
5(a)) The Employer may elect to make the serlased contribution as @dretionary contribution or as a
fixed contribution. Any such contribution wil!l be all
of employment or other measuring period selected under@A2(@. The Employer Contribution will be
allocaed under theservicebasedallocation formula under AA 88(f). Amounts allocated on the basis of
service must satisfy the general nondiscrimination rate group test under Treas. Reg. §1.4jtja)(4)

(4) Prevailing WageContribution . If elected in AA §862(d), the Employer may make a Prevailing Wage
Contribution for Participants who perform Prevailing Wa&gevice. For this purpose, Prevailing Waggvice
is any service performed by an Employee under a public contract subject to th&BamisAct or to anypther
federal, state or municipal prevailing wage law. The Employer will make an Employer Contribution based on
the hourly contribution rate f oThePtevaiingWageonirioguiopant 6s er
will be allocated under thereailing Wageallocation formula under AA 88(g). Special restrictions may
apply in order for Prevailing Wage Contributions to be taken into account for purposes of satisfying the
applicable federal, state or municipal prevailing wage laws. The Employeattaain an Addendum to the
Adoption Agreement setting forth the hourly contribution rate for the employment classificeliigible for
Prevailing Wage @ntributions.

Unless provided otherwise in A8 (d)(2), the following default rules apply for purpes of determining the
Prevailing WageContribution.

0] Only available to Nonhighly Compensated Employees$lighly Compensated Employees are not
eligible to share in the Prevailing Wa@entribution.

(i) No minimum age and service conditiondNo minimum age oservice conditions will apply for
purposes of det er mi nifonthe Peewailirtg Wpg€ontrieutod An Emplayepi bi | i ty
who performs Prevailing Wadgervice will be eligible to receive the Prevailing Wagentribution as of
his/her Employmen€ommencement Date.

(i)  No allocation conditions.No allocation conditions (as described in Sec8d9 will apply to the
Prevailing Wage Contribution.

(iv)  Eull vesting. Prevailing WageContributions are always 100%&sted.

If the Employer elects to provide eligibility requirements or vesting requirements with respect to Prevailing
Wage Contributions under AA 8%d), the Employer may not be able to take full credit under applicable
federal, state or municipal prelmag wage laws for the Prevailing Wage Contributions made under this Plan.
See the applicable prevailing wage laws for more information regarding the effect of eligibility and/or vesting
requirements.
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The Employer may elect under A& (d)(1)to offsetother Employer Contributions made under the Plan by
the Prevailing Wage Contribution. To the extent such contributions satisfy the requirements for a QNEC, as
described irsubgction(5) below, the Prevailing Wge Contribution may be treated as a QNEC under the Plan.

(5) Qualified Nonelective Contributions (QNECSs) Notwithstandingany contraryselections in th@rofit
SharingA01(k) PlanAdoption Agreement, for any Plan Year, the Employer may make a discretion&g QN
behalf of Nonhighly Compensated Participamtsler the PlarSuch QNEC will be allocated as a uniform
percentage of Pla@ompensation to all Nonhighly Compensated Participants, without regard to any allocation
conditions selected in AA 86, unless dsignated otherwise under AA-8&f the Profit Sharing/401(kplan
AdoptionAgreement A QNEC must satisfy the requirements for a QNEC described in subsgcteiow at
the time the contribution is made twetPlan, regardless of any inconsistent elections undé@rdaffie
Sharing401(k) PlanAdoption Agreement.

Alternatively, the Employer may elect under AB-8 of the Profit Sharing/401(K}lan AdoptionAgreemento

specifically permit discretionary QNE@sder the Plan. The Employer may elect to allocate the QNEC under

any of the allocation methods under subsed{iprioelow.

If the Employer makes both a discretionary Employer Contribution under AA&6ancda discretionary

QNEC, the Employer must designate, in writing, the amount of the Employer Contribution which is designated

as a regular Employer Contribution and the amount designated as a QNEC.

0] Requirements for a QNEC.In order to qualify as a QNEC, &mployer Contributiomimust satisfy the
following requirements:

(A) 100% vesting.A QNEC must be 100% vested when contributed to the Plan.

(B) Distribution restrictions. A QNEC must be subject to the same distribution restrictions applicable
to Salary Deferralsnder Sectior8.10(c) except that no portion of
may be distributed on account of Hardship. See Se8titi(d)

(C) Allocation conditions. A QNEC will not be subject to the allocation provisions applicable to
EmployerContributions, as designated under AA&6unless provided otherwise under AA46
of the Profit Sharing/401(K}lan AdoptionAgreement

(i) Allocation method for QNECSs.

(A) Participants. The Employer may elect under AA&-8(a)of the Profit Sharing/401(Kylan
Adoption Agreemento allocate any QNEC under the Plan to all Participants (rather than to just
Nonhighly Compensated Participants).

(B) Targeted QNECSs. If the Employer elects tmake Targete@NEGs under AA &-4(b) of the Profit
Sharing/401(kPlan AdoptiorAgreementthe QNEC will be allocated to Nonhighly Compensated
Participantsn the QNEC Allocation Grougstarting with Nonhighly Compensated Participants
with the lowest Plaompensation for the Plan Ye&or this purpose, the QNEC Allocation
Group is made up of the Nonhighly Compensated Particifaqgtsl to onénalf of total Nonhighly
Compensated Participants under the Rlaith the lowest level of Plan Compensatfonthe Plan
Year.

() 5% of Plan Compensation imit. The QNEC will be allocateth the Nonhighly
Compensated Employees in the QNEC Allocation Group up to a maximum of 5% of Plan
Compensation. The QNEC will be allocated firsthieNonhighly Compensated
Particpan(s) with the lowest Plan Compensatifup to the 5% of Plan Compensation
maximum allocation) and continuing with Naghly Compensated Employees in the
QNEC Allocation Group with the next higher level of Plan Compensatiutil,all of the
QNEC has berallocatedor until all Nonhighly Compensated Employees in the QNEC
Allocation Group have received the maximum 5% of Plan Compensation QNEC allocation).
() Reallocation to lowest onéhalf of Nonhighly Compensated Participantsif a QNEC
remains unallocatkaftertheallocationunder subsectiofl), theremaining QNEC will
continue tabe allocatedn accordance with subsectiofy in incrementsequal to twice the
level of QNEC allocated to the rest of the QNEC Allocation Group. Thus, for example, if a
QNEC remains unallocated after allocating the full 5% of Plan Compensation to the QNEC
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Allocation Group, the QNEC will continue to be allocated up to 10% of Plan Couatjgans
(twice the QNEC already allocated to the QNEC Allocation Group) beginning with the
Nonhighly Compensated Employee in the QNEC Allocation Group with the lowest Plan
Compensation.

(i) Addition al members in QNEC Allocation Group.If at ary time, a Nonhigtly
Compensated Participant is not able to receifidl Q NEC allocation under subsecti¢i
or (Il) (e.g.,due to the application dfie Code 8415 LimitationtheNonhighly
Compensate®articipantwith the next higher level of Plan Compensattirat is not in the
QNEC Allocation Groupyvill be added to the QNE&IlocationGroup

(IV)  Special rule for Plan Years beginning before January 1, 20060r Plan Years beginmi
beforeJanuary 1, 20062 QNEC allocated under the Targeted QNEC method may be
allocated to Participants without regard to the 5% of Plan Compensation limit. Thus, for
such Plan Years, a Targeted QNEC may be allocated to a Participant up to theaParticip s
Code 8415 Limitation, as described in Sectad3

(6) FErozen Plan The Employer may designate under AAS#hat the Plan is a frozen Plan. As a frozen Plan, the
Employer will not make any Employer Contuiiions with respect to Plan Compensation earned after the date
identified in the Agreement

(b) Employer Contribution formulas (Money Purchase Plan) The Employer may elect under A% 8f the Money
Purchase Plandoption Agreement to make any of the following Employer ContributiBash Participant will
receive an allocation of Employer Contributions equal to the amount determined under the contribution formula elected
under AA &-2. Any reference to the Adoptioligreement under this subsecti@) is a reference to the Money
Purchase Plan Adoption Agreemeht. receive an allocation of Employer Contributions, a Participant must satisfy any
allocations conditions designated under tr@nPas described in Sectidro9below.

If the Employer adopts the Money Purchase Plan Adoption Agreement and also maintains another qualified retirement
plan or plans, the contribution to be made under thedyiturchase Plan will not exceed the maximum amount that is
deductible under Code 8404(a)(7), taking into account all contributions that have been made to the other plan or plans
prior to the date a contribution is made under the Money Purchase Plan.

(1) Uniform Employer Contribution . If elected under AA §&(a), the Employer will make a contribution to each
Participant under the Plan as a uniform percentage of Plan Compensation or as a uniform dollaifAisount.
contribution formula willsatisfya desigrbased safe harbor under Treas. Reg. §1.401¢2J@)provided if the
allocation is based on Plan Compensation, the Plan uses a definition of Plan Compensation that satisfies the
nondiscrimination requirements under Treas. Reg. §1.414(s)

(2) Permitted disparity contribution . If elected under AA &2(b), the Employer will make a permitted disparity
contribution to each Participant using either the individual or group method. The Employer may not elect the
permitted disparity allocation method under the PlahafEmployer maintains another qualified plan, covering
any of the same Employees, which uses permitted disparity in determining the allocation of contributions or the
accrual of benefits under such pldinis contribution formula is designedgatisfya designbased safe harbor
under Treas. Reg. §1.401(a}{&D).

0] Individual method. Under the individual method, each Participant will receive an allocation of the
Employer Contribution equal to the amount determined under the contribution formulaAdn8é+
2(b)(1) A Participant may not receive an allocation with respect to Excess Compensation that exceeds
the Maximum Disparity Rate.

(A) Excess CompensatioriThe amount of Plan Compensation that exceeds the Integration Level.

(B) Integration Level. The Tax&le Wage Base, unless specified otherwise under &2(B)(3).

(C) Maximum Disparity Rate. The Maximum Disparity Rate is the maximum amount that may be
allocated with respect to Excess Compensation under the permitted disparity faimeula.
maximum amountha may beallocated as a percentage of Plan Compensation and Excess
Compensatioiis the bllowing percentage:
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Integration Level Maximum
(as a percentage of the Taxable Wage Base) Disparity Rate
100% 5.7%
More than 80% but less than 100% 5.4%
Morethan 20% and not more than 80% 4.3%
20% or less 5.7%

(D) Taxable Wage BaseThe maximum amount of wages that are considered for Social Security
purposes as in effect at the beginning of the Plan Year.

(i) Group method. Under the group method, the Emplogentributes a fixed percentage of total Plan
Compensation of all Participants. The Employer Contribution is then allocated under tepwo
method (as described subgction(a)(1)(ii)(A) abov§ or, if thePlan Is TopHeavy, under the fotstep
method (as described subgction(a)(1)(ii)(B) abovg. In determining Excess Compensation, the
IntegrationLevel is the Taxable Wage Basmless designated otherwise anédA 86-2(b)(3).

(3) New comparability contribution. Under the new comparability contribution method, the Employer may make
a different contribution to each Participantés Empl oy
groups identified undekA 86-2(c).

The Employer Contribution made for a designated Employee group will be allocated to each eligible Participant
in such group as a uniform percentage of Plan Compensation or as a uniform dollar amount, as designated in AA
86-2(c)(2). The Emplger also may elect to allocate an amount to each eligible Participant in a designated
Employee group the maximum amount permissible under Code §415. See 5€&&ion

The Employee groups designated in AAZ6) must be clearly defined in a manner that will not violate the

definite determinable requirement of Treas. Reg. 8214B)(1)(ii). The portion of the Employer Contribution

designated for a specific Employee group will be allocated only to Participéhis that group. If a Participant

is in more than one Employee group during the Plan Year, the Participant will receive an Employer Contribution
based on the Participantdéds status on the | ast day of
Employee groups on the last day of the Plan Year, the Participant will receive an Employer Contribution based

on the first Employee group listed under AA3@) in which the Participant is a part.

The Plan still must satisfy the general nondiscriniamatate group test under Treas. Reg. 81.401(@)@)with
respect to the separate contribution rates under theTarRlan will use standard interest rate and mortality
table assumptions in accordance with Treas. Reg. §1.401{&)(hen testing thallocation formula for
nondiscriminationin the case of selémployed individuals (i.e., sole proprietorships or partnerships), the
requirements of 1.401(kK)(a)(6) continue to apply, and the designation of Employee groups should not be such
that a caslor deferred election is created for a satiployed individual as a result of application of such
designationA designated Employee group which is limited to Nonhighly Compensated Employees with the
lowest amount of compensation and/or the shortest gedibskrvice may be deemed to violate the
nondiscrimination requirements under Code 8401(a)(4).

(4) Age-based contribution. Under the agdased contribution method, the Employer will contribute a specific
percentage of each Par sation.Ampoantstcantsibutaddupdersan agasedP | an Comper
contribution formula must satisfy the general nondiscrimination rate group test under Treas. Reg. §1-401(a)(4)

2(c).

se, a Participantds adj
he Participantés Plan C

0] Adjusted Plan CompensationFor t hi s pur po
determined by multiplying t
subsectior{ii) below).

(i)  Actuarial Factor. A Par ti ci pant ésgstbédetermireed based mtddard actuarial
assumptions that satisfy Treas. Reg. §1.401(d{4)sing a testing age that is the later of Normal
Retirement Age or t.lelesEdegghatey eherdvisedec AASG2@Nat a ge
Participant 6s Act ulmsedalan 85% interest raté asd tielI®4enortalityn e d
table. (See Appendix A of the Plan for the Actuarial Factors associated with an 8.5% interest rate and the
UP-1984 mortality tableand a testing agef 65. If an interest rate other than 8.5% or artality table
other than the UR984 mortality table is selected under AAZ@), or if a testing age other than age 65
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is usedthe Plan must determine the appropriate Actuarial Factors based on the designated interest rate
mortality tableand testing ge)

(5) Servicebased Employer Contribution. If elected in AA $-2(e), the Employer will make a contribution based
on an Employeedbds service with the Employer 64)0ring th
The Employer Contribution willbelal ocat ed on the basis of Participants
employment or other measuring period selected under@®2(€) Amounts contributed on the basis of service
must satisfy the general nondiscrimination rate group test under Treas. Ref(8(432(c).

€
0

(6) Prevailing Wage Contribution. If elected in AA %-2(f), the Employer will make a Prevailing Wage
Contribution for Participants who perform Prevailing Wage service. For this purpose, Prevailing Wage service is
any service performed by an Erapée under a public contract subject to the DB&dson Act or to any other
federal, state or municipal prevailing wage law. The Employer will make an Employer Contribution based on
the hourly contribution rat e ©6noSpecial restrictPres mayiagpiymant 6 s er
order for Prevailing Wage Contributions to be taken into account for purposes of satisfying the applicable
federal, state or municipal prevailing wage laws. The Employer may attach an Addendum to the Adoption
Agreemensetting forth the hourly contribution rate for the employment classifiatgible for Prevailing
Wage @ntributions.

Unless provided otherwise in A/68(f)(2), the default rules describedsnobction(a)(4)abovewill apply for
purposes of determining the Prevailing Wage Contributidhe Employer elects to provide eligibility

requirements or vesting requirements with respect to Prevailing Wage Contributions unde2 &) @@

Employer may not bable to take full credit under applicable federal, state or municipal prevailing wage laws
for the Prevailing Wage Contributions made under this Plan. See the applicable prevailing wage laws for more
information regarding the effect of eligibility and/agsting requirements.

The Employer may elect under A&L(f)(1) to offset other Employer Contributions made under the Plan by
the Prevailing Wage Contribution.

(7)  Erozen Plan The Employer may designate under AAZ(@) that the Plan is a frozen Plan. Aisazen Plan,
the Employer will not makany Employer Contributions with respect to Plan Compensation earned after the
date identified in AA 8&(Q).

(c) Period for determining Employer Contributions. In determining the amount of Employer Contributions to be
allocated to Participants under the Plan, the Plan will take into account Plan Compensation (as defined in9gction
for the Plan YearThe Employer may designate undek §6-5 alternative periods for deteming the allocation of
Employer Contributions. If alternative periods are designated undel6\ 8§ a Parti ci pant 6s al l ocat
Contributions will be determined separately for each designated period based on Plan Compensation earned during
suchperiod. If an alternative period is designated under &%,8he Employer need not actually make the Employer
Contribution during the designated period, provided the total Employer Contribution for the Plan Year is allocated
based on the proper Plan Caenpation. (If the permitted disparity allocation method applies under6AX(8, the
allocation will be based on the Plan Year.)

(d)  Offset of Employer Contributions.

(1) Offset of Employer Contributions by Safe Harbor Employer Contributions. If the Plan provids for Safe
Harbor Employer Contributions under AA 8&€the Profit Sharing/401(k) Plan Adoption Agreemand such
Safe Harbor Employer Contributions are not available to all eligible Participants (pursuant to the selections
made in AA 86G3(a)), the Empoyer may elect under AA 864 to offset any additional Employer
Contributionsa Participant would otherwise receivg the amount of Safe Harbor Employer Contributities
Participantreceives under the PlanThus, when allocating any additional Emplogemtributions under the
Plan, if so elected under AA 86€ no amounts will be allocated to Participants who receive a Safe Harbor
Employer Contribution until the amount of additional Employer Contributions exceeds the amount of Safe
Harbor Employer Conthbutions received under the Pld&ar this purpose, if the permitted disparity allocation
method applies, this offset applies only to the second step of theteyw@ermitted disparity formula or the
fourth step of the foustep permitted disparity formula

(2) Offsetfor contributions under another qualified plan maintained by the Employer.If the Employer
maintains any other qualified plan(s) which cover any Participants under this Plan, the Employer may elect
underAA86t o r educe s uc hioPundetthisPlarptatake iatd acaulint thee benéfits provided
under the Empl oy er &erpupbdesof satigfyirg thé doverage reguireamentsainder Code
8410(b) and the nondiscrimination requirements under Code §401(a)(4), this Plareddy be aggregated
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with such other qualified plan(s) in accordance with Treas. Reg. 81.44.0{bg Employer may attach an
addendum to the Adoption Agreemeieiscribing how the offset will be applied.

3.03 Salary Deferrals. The Employer may elect under AZ8A of theProfit Sharingd01(k) PlanAdoption Agreement to authorize
Participants to make Salary Deferrals under the PlanP ar t i c iSplaybefdrals undertthés IPlanay not exceed the
lesser offi) any limitation designated under A%&A-2; (ii) theElective Deferral Dollar Limitescribed under Secti&n02 or
(iii) the amount permitted under the Code 8415 latiahdescribed under Secti@n03 The Enployer may elect under AA
86A-2(c) of theProfit Sharingd01(k) PlanAdoption Agreement to apply a different limit &alary Deferralso the extent such

SalaryDef erral s are withheld from a Participantés bonus paymen

@ Salary Deferral Election. In order to makeSalaryDeferrals under the Plan, a Participant must enter into a Salary
Deferral Electiorwhich authorizes the Employer to withhold a specific dollar amount or a specific percentage from the
Participant 6s PlSalary ReductipAgreemartt may permit & Padicipant to specify a different
percentage or dollar amount be withheld from specified components of Plan Compensation, such as base pay, bonuses,
commissions, etc. THemployer will deposit any amounts withheld from a Participasit Pl an Compensati on
Deferrals into the Participant 6s [RiabHegtionDay bné/refatato Ac c ou n't
Plan Compensation that is not currently available at the time the Sadfeyral Electionis completedlin determining
the amount to be withheld from a Participantds Pl an Comj
Deferral election to the next highest or lowest whole dollar amount.

The Employer may designate under AA 88Af the Profit Sharig/401(k) Plan Adoption Agreement to apply a special
effective date as of which Participantds may begin makir
effective date designated under AA §8AaSalaryDeferral Electiormay not be effedte prior to the later of: (a) the

date the Employee becomes a Participant; (b) the date the Participant executes ttizegatahElectionor (c) the

date theProfit Sharingd01(k) Plan is adopted or effectivén addition, Salary Deferrals made puaatito a Salary

Deferral Election may not be made earlier than the date the Participant performs the services to which such Salary

Deferrals relate or the date the compensation subject to such Salary Deferral Election would be currently available to

the Paticipant absent the deferral election (if earlier).

A SalaryDeferral Electioris valid even though it is executed by an Employee before he/she actually has qualified as a
Participant, so long as the Sal@wferral Electioris not effective before thagate the Employee is a Participant.

(b)  Change in deferral election An Employee must be permitted to enter into a new S&lafgrral Electioror to modify
or terminate an existing SalabBeferral Electiorat least once a year. In addition, the Employer designate under
AA 86A-7 of the Profit Sharing/401(k) Plan Adoption Agreemadtlitional dates for a Participant to modify or
terminate an existing SalaBeferral ElectionAlternatively, the Employer may designate additional dates on the
SalaryDeferralElectionform (or other written procedures).

(c) Automatic deferral election. The Employer may elect under A&A8-8 of the Profit Sharing/401(k) Plan Adoption
Agreemento provide for an automatic deferral election under the Plan. If the Employer elapfdyan automatic
deferral election, the Employer will automatically withhold the amount designated undeg8M8f8r om Par ti ci pan
Plan Compensation, unless the Participant completes a Bedfewral Electiorelecting a different deferral amount
(including a zero deferral amount). If an automatic deferral election applies under the Plan, such election will not apply
to Participants who have entered into a Sazferral Electiorfor an amount equal to or greater than the automatic
deferral amount degnated under AA@A-8. The Employer also may elect to apply the automatic deferral election
only to Participants who become eligible to participate after a specified date. Any Salary Deferrals withheld pursuant to
an automatic deferral election willbeadepi t ed i nto the Participantds Salary De

The Plan may provide under A%A-8 that the automatic deferral amount will automatically increase by a designated
percentage or dollar amount each Plan Year. In applying any automatic deferraldncrdar AA §6A8, the initial

deferral amount will apply for the period that begins when the employee first participates in the automatic contribution
arrangement and ends on the last day of the following Plan Year. The automatic increase will applyfidt Blan

Year beginning with the Plan Year immediately following the initial deferral period and for each subsequent full Plan
Year. For example, if an Employee makes his/her first automatic deferral for the period beginning July 1, 2009, the first
auomatic increase would not take effect until January 1, 2011 (assuming the Plan is using a calendar Plan Year) which
is the Plan Year beginning after the first full Plan Year following the period for which the Employee makes his/her first
automatic defertaunder the Plan.

Prior to the time an automatic deferral election first goes into effect, the Participant must receive written notice
concerning the effect of the automatic deferral election and his/her right to elect a different level of defertheunder
Plan, including the right to elect not to defer. After receiving the notice, a Participant must have a reasonable time to
enter into a new Salayeferral Electiorbefore any automatic deferral election goes into effect.
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(d)  Catch-Up Contributions. If pemitted under AA 8A-4, a Participant who is aged 50 or over by the end of his/her
taxable year beginning in the calendar year may make Chicbontributions under therofit Sharingd01(k) Plan,
provided such Cateblp Contributions are in excess of anathise applicable limit under the Plan. For this purpose,
an otherwise applicable Plan limit is a limit in the Plan that appli€&ataryDeferrals without regard to Catelp
Contributions, such as Planimposed Salary Deferral limit under AA 862 theCode 8415 Limitation (described in
Section5.03), theElective Deferral Dollar Limi{described in Sectio$.02), and the limit imposed by the ADP Test
(described irSection6.01). For this purpose, an ADP Test limit only applies to the extent a Highly Compensated
Employee is required to receive a corrective refund under Sécdch)(2)

(1) Catch-Up Contribution Limit . Catckhup Contributions for a Participant for a taxable year may not exceed the
CatchUp Contribution Limit. The Catclup Contribution Limit for taxable years beginning in 2002 is $1,000,
for taxable years beginning 2003 is $2,000, for taxable years beginning in 2004 is $3,000, for taxable years
beginningin 2005 is $4,000 and for taxable years beginning in 2006 is $5,000. For taxable years beginning after
2006, the Catctup Contribution Limit will be adjusted farostof-living increases under Code 8414(v)(2)(C).
For this purposghe Employer may elect under AA §6Ato limit CatchUp Contributions so that a
Parti ci pan-UpContribuaionawhen@ddeddornth&alaryDeferrals maynot exceed 75 perceot
t he P ar PlanCompeasatiorofar the taxable yegk.Different CatchUp Contribution Limit applies for
SIMPLE 401(k) Plans. See Secti6i95(b)(2))

(2) Special treatment of CatchUp Contributions. Catc-up Contributions are not subject to takective Deferral
Dollar Limit or the Code 8415 Limitation, are not counted in the ADP Test, and are not counted in determining
the minimum allocation under Code 8416 (as defined in Seétih, but CatchUp Contributions made in
prior years are counted in determining whether the Plan is Top Heavy.

(e) Roth Deferrals. If permitted under AA §A-5, a Participant may designate all or a portion of his#adaryDeferrals
asRoth Deferrals. For this purpose, a Roth DeferralSslaryDeferral that satisfies the following conditions:

(1) Irrevocable election The Participant makes an irrevocable election (at the time the Participant enters into
his/her Salanpeferral Electiohdesignating all or a portion of his/h8alaryDeferrals as Roth Deferrals. The
irrevocable election applies with respecB@maryDeferrals that are made pursuant to such election. A
Participant may modify or change a SalBsferral Electiorto increaser decrease the amount®dlary
Deferrals designated as Roth Deferrals, provided such change or modification applies only with respect to
SalaryDeferrals made after such change or modification. §8bsectior{b) abovefor rules regarding the
timing of permissible changesDderralBentibd) f i cati ons to a F

(2) Subject to immediate taxation To the extent a Participant designates all or a portion of hiSélary
Deferrals as Roth Defr r a |l s, such amounts wil/l be includible in t
Participant would have received the contribution amounts in cash if the Employee had not readzryhe
Deferral election

3) Separate accountAny amounts designated as R@eferrals will be maintained by the Plan in a separate Roth
Deferral Account. The Plan will credit and debit all contributions and withdrawals of Roth Deferrals to such
separate Account. The Plan will separately allocate gains, losses, and otheanckditarges to the Roth
Deferral Account on a reasonable basis that is consistent with such allocations for other Accounts under the
Plan. However, in no event may the Plan allocate forfeitures under the Plan to the Roth Deferral Account. The
Planwillsp ar at el y track Participants6é accumul ated Roth De

(4) Satisfaction ofSalary Deferral requirements. Roth Deferrals are subject to the same requirements as apply to
SalaryDeferrals. Thus Roth Deferrals are subject ®ftilowing requirements:

0] Roth Deferrals are always 100% vested, as provided in Sé&cfian

(i)  Roth Deferrals are subject to tR&ective Deferral Dollar Limitas described in Secti@02 For this
purpose, alBalaryDeferrals (botHPre Tax SalaryDeferrals and Roth Deferrals) are aggregated in
applying theElective Deferral Dollar Limit

(i)  Roth Deferrals are subject to the same distribution restrictions as agdlatyDeferrals under Section
8.10(c) See SectioB.11(b)for special distribution provisions applicable to Roth Deferrals.

(iv) Roth Deferrals are subject to ADP n@swlimination testing, as set forth in Sect®al

(v)  Roth Deferrals are subject to the required minimum distribution requirements under Code 8401(a)(9), as
set forth inSection8.12
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(vi)  Roth Deferrals are treated as Employer Contributions for purposes of Code §8401(a), 401(k), 402, 411,
412, 415, 416 and 417.

(5) Rollover of Roth Deferrals.

0] Rollovers from this Plan. For purposes of the rollover rules under Sec8d@% aDirect Rollover of a
distribution from a Participantdés Roth Deferral Ac
Account under gualified plan described in Code §401(a) or an annuity contract oid@lstecount
described in Code §403(bj to a Roth IRA described in 8408A, and only to the extent the rollover is
permitted under the rules of Code 8402(c).

(i)  Rollovers to this Plan.Subject to the provisions under Sect®f7, a Participant may make a Rollover
Contribution to his/her Roth Deferral Account only if the rollover is a Direct Rollover from another Roth
Deferral Account under a qualified retirement plan (as described in S8dligrand only to the extent
the rollover is permitted under the rules of Code §402(chllover of Roth Deferrals may not be made
to this Plan from a Roth IRA.

(i) Minimum rollover amount. The Plan will not provide for a Direct Roller (including an Automatic
Rollover) for distributions from a Participant's Roth Deferral Accountif itasonably expected (at the
time of the distribution) that the total amount the Participant will receive as a distribution during the
calendar yeawill total less than $200Qn addition, any distribution from a Participant's Roth Deferral
Account is not taken into account in determining whether distributions from a Participant's other
Accounts are reasonably expected to total less than $200 dyrirag.dHowever, Eligible Rollover
Distributions from a Participant's Roth Deferral Account are taken into account in determining whether
the total amount of the Participantds Account Bal a
applying the Automiéc Rollover provisions under Secti@06

(iv) Separate treatment of Roth DeferralsThe provisions under Secti@05that allow a Participant to
elect a Direct Rollogr of only a portion of an Eligible Rollover Distribution but only if the amount rolled
over is at |l east $500 is applied by treating any a
Account as a separate distribution from any amount distritdedthe Participant's other Accounts in
the Plan, even if the amounts are distributed at the same time.

3.04 Matching Contributions. The Employer may elect under A%B of the Profit Sharing401(k) PlanAdoption Agreemento
authorizeMatching Contributios under the Planf the Employer elects more than one Matchingn@ibution formula under
AA 86B-2, each formula is applied separatelyP&r t i ci pant 6s aggregate Matching Contri
Matching Contributions under all such formulAsy Matching Contributiomade under the Plawill be allocated to
ParticipansdMatching Contribution Account o receive an allocation of Matching Contributions, a Participant must satisfy
any allocations conditions designated under the Plan, as dedariBection3.09 below.

(@) Contributions eligible for Matching Contributions . The Matching Contribution formula(s) applies to Salary
Deferrals and AftefTax Contributions, to the extent authorized under the Flae Employer may elect under AA
86D-3 to exclude AfterTax Contributions from the Matching Contribution formula(s). If the Matching Contribution
formula(s) applies to both Salary Deferrals and Aftak Contributions, such contributions are aggregated to
determine the Matching Contributions under the Plan. Any reference to Salary Deferrals under the Matching
Contribution formula(s) includeAfter-Tax Contributions to the extent such amounts are eligible for Matching
Contributions under the Plan.

(b)  Period for determining Matching Contributions. AA §6B-5 sets forth the period for which the Matching
Contribution formula(s) applies. For this purpose, the period designated i®BA 8pplies for purposes of
determining the amount of Salary Deferrals (and Afiex Contributions, if applicable) taken into account in applying
the Matching Contribution formula(s) and in applying any limits on the amount of Salary Deferrals that may be taken
into account under the Matching Contribution formula(Sgesub®ction(c)f or r ul es apmpldoi cabl e t o i
contributions where the Employer contributes Matching Contributions to the Plan on a different pergeiettiza
under AA §6B5.)

(c)  True-up contributions. If the Employer makeMatching Contributions wre frequently than annually, the Employer
may have t-opmagenfitirhbeti ons fuopro Reornttirciibpuatnitosn.s Swiclh fibter ure
Employer actually contributédatchingContributions to the Plan on a mdrequent basis than is usét purposes of
determiring the amount ofalary Deferralsaken into accountnder AA 86B5. Forexample, if the Platimits
MatchingContributionsonthe basis oSalary Deferralfor the PlanYear, but the Employer contribwéheMatching
Contributionson a quarterly basis, he Empl oyer may-ulpav e otnd rmmdlid i @anfitrouany P
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Salary Deferral$or the Plan Year. If& t ruped ¢ o nisrequikedunder ohis subsectidie), the Employer may
make such additional contributicas requiredtosatigf t he contri bution requi rlepents un
contribution requirements will apply with respect to Safe Harbor Matching Contributions Sectéon6.04(a)(1)(ii)

(d)  Qualified Matching Contributions (QMACS) . Notwithstandingany contrary selections in tiRrofit Sharingd01(k)
PlanAdoption Agreement, for any Plan Year, the Employer may make a&tistry QMAC on behalf of Nonhighly
Compensated Participantader the PlarSuch QMAC will be allocated uniformly to all Nonhighly Compensated
Participants, without regard to any allocation conditiaxiscsed in AA $B-7. In addition,the Employer maylect
under AA $B-4totreat all (or a portion) of the Matching Contributiatesignated under AA 86B asQMACSs.

Any QMAC contributed pursuant to this subsectidhmust satisfy the following requirementstlag¢ time the
contribution is made to the Plan, regardless of any inconsistent elections uriéefith®haring401(k) PlanAdoption
Agreement:

(1) 100% vesting A QMAC must be 100% vested when contributed to the Plan.
(2) Distribution restrictions . A QMAC must be subject to the same distribution restrictions applicable to Salary

Deferrals under Sectidh10(c) except t hat no pVAEC Accoorm may be distribBtedron i ci pan
account of Hardship. See $iea 8.10(d)

(3) Allocation conditions. A QMAC will not be subject to the allocation provisions applicable to Matching
Contributions, as designated under AA §BBunless provided otherwise under AA 86B

(4) Discretionary QMAC . If the Employer makes both a discretiondtgtchingContribution under AA §B-2(a)
and a discretionary IQAC, the Employer must designate, in writing, the amount olMaghingContribution
thatis designated as a regulatchingContributian and the amount designated asMAT.

3.05 Safe Harbor Contributions. The Employer may elect under AA€ of the Profit Sharingd01(k) PlanAdoption Agreement
to treat the Plan as a Safe Harbor 401(k) Plan. To qualify as a Safe Harbor 401(k) Plan, therEmystoymke a Safe Harbor
Employer Contribution or a Safe Harbor Matching Contribution. Such contributions are subject to special vesting and
distribution restrictions andill be allocated ta Participaris Safe HarboEmployerContribution Account or Sa Harbor
Matching Contribution Account, as applicabBeeSection6.04(a)for the requirements that must be met to qualify as a Safe
Harbor 401(k) Plan.

3.06 After -Tax Contributions. The Employer may elect und&nA 86D of the Profit Sharingd01(k) PlanAdoption Agreement to
allow Participants to make Aftdrax Contributions under the Plan. AAjter-Tax Contributions made under this Plan are
subject to the ACP Test outlined in Sect®f2 Any After-Tax Contributions made under the Plan will be held in
Par ti ci pBaxCostidbutidnfAtceunt, which is always 100% vested. A Participant may withdraw amounts from his/her
After-Tax Contribution Account at any time, in@rdance with the distribution rules under Sec8dr(a) except as
prohibited under AA§0. No forfeitures will occur sol el yfax&entriautionsesul t o f
The Plan Admirstrator may establish separate written administrative procedures addressing the acceptane&af After
Contributions. For example, the Employer may provide in separate administrative procedures tiaxA@entributions will
only be accepted througlayroll reduction. Anyseparat@rocedures will apply uniformly to all Participants under the Plan.

3.07 Rollover Contributions. An Employee may make a Rollover Contribution to this Plan from another qualified retirement plan
or from an IRA, if the acceptancefaollovers is permitted undekA §C-2 or if the Plan Administrator adopts administrative
procedures regarding the acceptance of Rollover Contribut®ulgject to the provisions under Sect®03(e)(5)(ii)relating
to rollovers of Roth Deferrals,a®o | | over Contri bution an Employee makes to tF
Rollover Contribution Account, which is always 100% vested. A Participant may withdraw amounts from his/her Rollover
ContributionAccount at any time, in accordance with the distribution rules ubeletion 8 except as prohibited undaA
8§10.

For purposes of this Secti@07, a "qualified etirement plan” is taxqualified retirement plan described in Code §401(a) or
Code 8§403(a), an annuity contract described in 8403(b) of the Caale etigible plan under&7(b) of the Code which is
maintained by a state, political subdivision of destar any agency or instrumentality of a state or political subdivision of a
state.To qualify as a Rollover Contribution under this Section, the Rollover Contribution must be transferred directly from the
qualified retirement plan or IRA in a Direct Roller or must be transferred to the Plan by the Employee within sixty (60) days
following receipt of the amounts from the qualified plan or IRA.

If Rollover Contributions are permitted, an Employee may make a Rollover Contribution to the Plan evemijlthe& is
not a Participant with respect to any or all other contributions under the Plan, unless otherwise prohibited under separate
administrative procedures adopted by the Plan Administrator. An Employee who makes a Rollover Contribution to this Plan
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prior to becoming a Participant shall be treated as a Participant only with respect to such Rollover Contribution Account, but
shall not be treated as a Participant until he/she otherwise satisfies the eligibility conditions under the Plan.

The Plan Admirstrator may refuse to accept a Rollover Contribution if the Plan Administrator reasonably believes the
Rollover Contribution (a) is not being made from a proper plan or IRA; (b) is not being made within sixty (60) days from
receipt of the amounts from aalified retirement plan or IRA,; (c) could jeopardize the-¢éxempt status of the Plan; or (d)

could create adverse tax consequences for the Plan or the Employer. Prior to accepting a Rollover Contribution, the Plan
Administrator may require the Employeegrovide satisfactory evidence establishing that the Rollover Contribution meets the
requirements of this Section.

The Plan Administrator may apply different conditions for accepting Rollover Contributions from qualified retirement plans
and IRAs. Any caditions on Rollover Contributions must be applied uniformly to all Employees under the Plan.

3.08 Deductible Employee Contributions The Plan Administrator will not accept deductible employee contributions that are made
for a taxable year beginning after eaber 31, 1986. Contributions made prior to that date will be maintained in a separate
Account which will be nonforfeitable at all times. The Account will share in the gains and losses under the Plan in the same
manner as described in Sectith03(d) No part of the deductible voluntary contribution Account will be used to purchase life
insurance. Subject to the Joint and Survivor Annuity requirements Sedgon (if applicable),the Participant may withdraw
any part of the deductible voluntary contribution Account by making a written application to the Plan Administrator.

3.09 Allocation Conditions. In order to receive an allocation of Employer Contributions (other thtamySDeferalsand Safe
Harbor Contributionspr an allocation of Matching Contributigns Participant must satisfy any allocation conditions
designated undeXA 86-6 or AA 86B-7, as applicabldf the Employer elects under A6 (d) or AA 86B-7(d)to apply a
minimum service requirement, the Employer may elect to base such minimum service requirement on the basis of Hours of
Service or on the basis of consecutive days of employment under the Elapsed Time Tinetlirogosition of an allocation
condition may cause ¢hPlan to fail the minimum coverage requirements under Code 8410(b), unless the only allocation
condition under the Plan is a safe harbor allocation condltinder the safe harbor allocation condition, a Participant who
completes the minimum service tégd under AA §-6(b) or AA 86B-7(b), as applicablewill satisfy the safe harbor
allocation condition for receiving an Employer Contribut@rMatching Contributon even i f the Participan
terminates during the Plan Year.

(@) Application to designated period Instead of applying the allocation conditions on the basis of the Plan Year, the
Employer may elect in AA&6(e)or AA 86B-7(e)to apply the allocation conditions on the basis of designated
periods. If the Employer elects to apply a @&y of employment condition on the basis of designated periods, a
Participant will not be entitled to an allocation of Employer Contributions or Matching Contributions for any period
designated under AAGS5(a)or AA 86B-5, as applicable, unless the Peigant is employed by the Employer at the end
of such designated period. If the Employer elects to apply an Hours of Service allocation condition on the basis of
designated periods, a Participant will not be entitled to an allocation of Employer CootrsbatiMatching
Contributions for any period designated under AA5%a)or AA 86B-5, as applicable, unless the Participant satisfies
the required service condition before the end of such designated period.

If the Employer elects to apply the allocatimonditions on the basis of designated periods, the Employer may elect to
apply any Hours of Service condition using the cumulative method (as described in sul§$gbetow) or the period
by-period method (adescribed in subsectid®) below). The Employer may elect operationally to use either method in
applying the Hours of Service condition, provided the Employer uses the same method for all affected Employees
during any given periodlf the Employer elects to apply a minimum service requirement on the basis of days of
employment under AA&6(d)(2)or AA 86B-7(d)(2), as applicable, the Employer may not apply such minimum

service condition on the basis of desigubperiods. Likewise, the Employer may not apply any Hours of Service
requirement under a safe harbor allocation condition on the basis of designated periods. In either case, however, the
Employer may apply a last day of employment condition, if appkcaii the basis of designated periods.)

(1) Cumulative method.Under the cumulative method, the Hours of Service condition is applied with respect to
each designated period on a cumulative basis for the Plan Year. The required service condition fordaisy perio
determined by multiplying the required Hours of Service (or days of employment, if applicable) by a fraction,
the numerator of which is the total number of periods completed during the Plan Year (including the current
period) and the denominator of izh is the total number of periods during the Plan Year. For example, if a
Participant must complete 1,000 Hours of Service to receive an Employer Contribution or Matching
Contribution under the Plan, and the Employer elects to apply such conditiont@sihef Plan Year quarters
under AA -5(a)or AA 86B-5, as applicable, a Participant would have to complete 250 Hours of Service by
the end of the first Plan Year quarter [1/4 x 1,000], 500 Hours of Service by the end of the second Plan Year
quarter [2/4x 1,000], 750 Hours of Service by the end of the third Plan Year quarter [3/4 x 1,000] and 1,000
Hours of Service by the end of the Plan Year [4/4 x 1,000] to receive an allocation of the Employer
Contribution or Matching Contribution for such periodalParticipant does not satisfy the required service
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condition for any designated period during the Plan Year, no Employer Contribution or Matching Contribution
will be allocated to that Participant for such period.

(2) Period-by-period method. Under the paod-by-period method, the minimum service allocation condition is
applied separately for each designated period. The required service condition for any period is determined by
multiplying the required Hours of Service (or days of employment, if applicable)fraction, the numerator of
which is one (1) and the denominator of which is the total number of periods during the Plan Year. For example,
if a Participant must complete 1,000 Hours of Service to receive an Employer Contribution or Matching
Contributon under the Plan, and the Employer elects to apply such condition on the basis of Plan Year quarters
under AA &-5(a)or AA 86B-5, as applicable, a Participant would have to complete 250 Hours of Service in
each Plan Year quarter [1/4 x 1,000] to rece@imallocation of the Employer Contribution or Matching
Contribution for such period. If a Participant does not satisfy the required service condition for any designated
period during the Plan Year, no Employer Contribution or Matching Contribution wallbeated to that
Participant for such period.

(b)  Special rule for year of termination. A last dayemployment condition automatically applies for any Plan Year in
which the Plan is terminated, regardless of whether the Employer has elected to applgyadagtloyment condition
under AA -6 or AA 86B-7, as applicable. Thus, the Employer will not be obligated to make an Employer
Contribution or Matching Contribution for the Plan Year in which the Plan terminates, unless the Employer provides for
an Emplger Contribution and/or Matching Contribution in its termination amendment. If there are unallocated

forfeitures at the time of Pl an terminati on, such forfei
for allocating forfeitures.

(c) Special allocation condition for Matching Contributions under the Plan The Employer may elect under ASB-
7(f) of theProfit Sharing401(k) PlanAdoption Agreement to require as a condition for receiving a Matching
Contribution that a Participant not wittadv the underlying Salary Deferrals (and Affeax Contributions, if
applicable) prior to the end of the period for which the Matching Contribution is made. A Partingpgake a
distribution of matched contributions that were contributed for a pridogvithout losing eligibility for a current
Matching Contribution. This subsecti¢c) will not prevent a Participant fromkig a loan (as permitted und®ection
13) with respect to matched contributions during the period for which a Matching Contribution is being determined.

(d) Service with Predecessor Employersf the Employer maintains the plan of a Predecessor Employer, any service with
such Predecessor Empémyis treated as service with the Employer for purposes of applying the allocation conditions
under this Sectio.09 If the Employer does not maintain the plan of a Predecessor Employer, service with such
Predecessor Employer does not count for purpe$epplying the allocation conditions under this Sec8d@® unless
the Employer specifically designates under AASSo credit service with such Predecessor EiygldJnless
designated otherwise under AA-§, if the Employer takes intaccountservice with a Predecessor Emplgyserch
servicewill count for purposes d@ligibility underSection XseeSection2.06), vestingunderSection 7(seeSection
7.06) andfor purposes of the minimum allocation conditions unithés Section3.09

3.10 Contribution of Property . Subject to the consent of the Trustee, the Employer may make its contribution to the Plan in the
form of property, provided such contribution does not constitute a prohibited transaudier the Code or ERISA. The
decision to make a contribution of property is subject to thergkfiduciary rules under ERISA his Section 3.10 does not
apply for purposes of the Money Purchase Adoption Agreement.
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SECTION 4
TOP HEAVY PLAN REQUIREMENTS

For anyPlan Year for which this Plan is Top Heavy, the provisions of this Section apply and supersede any conflicting pratisions in
Plan or Adoption Agreement.

4.01

4.02

Top Heavy Plan This Plan is Top Heavy if any of the following conditions exist:

@

(b)

(©

If the Top Heay Ratio for this Plan exceeds sixty percent (60%) and this Plan is not part of any Required Aggregation
Group or Permissive Aggregation Group;

If this Plan is a part of a Required Aggregation Group (but is not part of a Permissive Aggregation Grdup) and t
aggregate Top Heavy Ratio for the group of plans exceeds 60%; or

If this Plan is a part of a Required Aggregation Group and part of a Permissive Aggregation Group and the Top Heavy
Ratio for the Permissive Aggregation Group exceeds 60%.

If the Plan isa Safe Harbor 401(k) Plan and the Plan consists solely of Safe Harbor Contributions (as described in Section
6.04(a)(1) and Matching Contributions that satisfy the ACP Test safe harbor (as described in &8d{ig) the Plan is not
subject to the Top Heavy requirements of Béstion 4provided the contributions under the Plan are provided to all
Employees eligible tonake Salary Deferrals.

Top Heavy Ratia

@

(b)

(©

Defined Contribution Plan(s) only. If the Employer maintains one or more Defined Contribution Plans (including a

SEP described under Code §408(k)) and the Employer has naamed any Defined Benefit Plan whiduring the

1-year period ending on the Determination Date(s) has or has had accrued benefits, the Top Heavy Ratio for this Plan
alone (or for the Required Aggregation Group or Permissive Aggregation Group, as appropriate) is a fraction, the
numerator ofvhich is the sum of the Account Balances of all Key Employees as of the Determination Date(s) and the
denominator of which is the sum of all Account Balances, both computed in accordance with Code §416 and the
regulations thereunder. For this purpose Abeount Balance used for purposes of applying the Top Heavy rules
includes ay part of the Account Balance distributed in thgehr period ending on the Determination Date(s) (or

during the Syear period ending on the Determination Date in the caseisfrédtion made for a reason other than
severance from employment, death or disability). Both the numerator and denominatdrayf theavyRatio are

increased to reflect any contribution not actually made as of the determination date, but whicheid tedps taken

into account on that date under § 416 of the Code and the regulations thereunder. In determining whether a Plan is Top
Heavy for a Plan Year beginning before January 1, 2002 -ylearlperiod described in this subseciiajis replaced

with a 5year period each place it appears.

Maintenance of Defined Benefit Planlf the Employer maintains one or more Defined Contribution Plans (including

a SEP, as described under Code §408(k)) and the Empi@jstains or has maintained one or midedined Benefit

Plans which during the-fear period ending on the Determination Date(s) has or has had any accrued benefits, the Top
Heavy Ratio for any Required Aggregation Group or Permissive Aggregation Goapgropriate), is a fraction, the
numerator of which is the sum of Account Balances under the Defined Contribution Plan(s) for all Key Employees,
determined in accordance with subsec{@yabove, and the psent value of accrued benefits under the aggregated
Defined Benefit Plan(s) for all Key Employees as of the Determination Date(s), and the denominator of which is the
sum of the Account Balances under the aggregated Defined Contribution Plan(s) fdiciliaPés, determined in
accordance with subsecti@a) above, and the present value of accrued benefits under the Defined Benefit Plan(s) for
all Participants as of the Determination Date(s), all determinaddardance with Code 8416 and the regulations
thereunder. The accrued benefits under a Defined Benefit Plan in both the numerator and denominator of the Top
Heavy Ratio are increased for any distributions of an accrued benefit made duringetirgpgriocending on the
Determination Datéor during the 5year period ending on the Determination Date in the case of a distribution made

for a reason other than severance from employment, death or disability). In determining whether a Plan is Top Heavy
for a Plan Year beginning before January 1, 2002, thyedr period described in this subsecifbjis replaced with a

5-year period each place it appears.

Determining value of Account Balance or accrued benefifor purposes of subsectiofa) and(b) above, the value

of Account Balances and the present value of accrued benefits will be determined as of the most recent \&kiation D
that falls within or ends with the I@onth period ending on the Determination Date, except as provided in Code 8416
and the regulations thereunder for the first and second Plan Years of a Defined Benefit Plan. When aggregating plans
the value of Accont Balances and accrued benefits will be calculated with reference to the Determination Dates that
fall within the same calendar year.
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(1) The Account Balances and accrued benefits of a Participant (i) who is not a Key Employee but who was a Key
Employee in gorior year, or (ii) who has not been credited with at least one Hour of Service with any Employer
maintaining the plan at any time during thgelar period ending on the Determination Date will be disregarded.

In determining whether a plan is Top Heavy &Plan Year beginning before January 1, 2002, 4eat period
described in the prior sentence is replaced wittyads period.

(2) The calculation of the Top Heavy Ratio, and the extent to which distributions, rollovers, and transfers are taken
into accaint will be made in accordance with Code 8416 of the Code and the regulations thereunder. Deductible
employee contributions will not be taken into account for purposes of computing the Top Heavy Ratio.

(3) The accrued benefit of a Participant other thany Kmployee shall be determined under the method, if any,
that uniformly applies for accrual purposes under all Defined Benefit Plans maintained by the Employer, or if
there is no such method, as if such benefit accrued not more rapidly than the slomeastaiecpermitted
under the fractional rule of Code 8411(b)(1)(C).

4.03 Other Definitions.

@

(b)

(©

(d

(e)

)

Key Employee Any Employee or former Employee (including any deceased Employee) who at any time during the
Plan Year that includes the Determination Date is:

(1) an officer of the Employer with annual Total Compensation greater than $130,000 (as adjusted under Code
8416(i)(1)),

(2) aFivePercent Owner (as defined in Sectlof6(a) or
(3) a more than-percent owner of the Employeith an annual Total Compensation of more than $150,000.

In determining whether a plan is Top Heavy for Plan Years beginning before January 1, 2002, Key Employee means
any Employee or former Employee (including any deceased Employee) who at any timetftriByear period

ending on the Determination Date, was an officer of the Employer having an annual Total Compensation that exceeds
50% of the dollar limitation under Code §415(b)(1)(A), an owner (or considered an owner under Code 8318) of one of
the ten largest interests in the Employer if such individual's Total Compensation exceeded 100% of the dollar limitation
under Code 8§415(c)(1)(A), a more than FRercent Owner, or a more thaipércent owner of the Employer who had
annual Total Compensation wiore than $150,000.

The Key Employee determination will be made in accordance with Code 8416(i)(1) and the regulations and other
guidance of general applicability issued thereunder.

Non-Key Employee An Employee or former Employee who does not sattsfydefinition of Key Employee under
subsectior{a) above.

Determination Date. For any Plan Year subsequent to the first Plan Year, the Determination Date is the last day of the
preceding Plan Year. For the fiRlan Year of the Plan, the Determination Date is the last day of that first Plan Year.

Permissive Aggregation Group The Required Aggregation Group of plans plus any other plan or plans of the
Employer which, when considered as a group with the RegAggdegation Group, would continue to satisfy the
requirements of Code §8401(a)(4) and 410.

Required Aggregation Group

(1) Each qualified plan of the Employer in which at least one Key Employee participates or participated at any time
duringthe Plan Yearantaining the Determination Date or any of the four preceding Plan {fegesdless of
whether the plan has terminateald

(2) any other qualified plan of the Employer that enables a plan described in sub&8dtaneet the coverage or
nondiscrimination requirements of Code §8401(a)(4) or 410(b).

Present Value The present value based on the interest and mortality rates specified in the relevant Defined Benefit
Plan. In the event that more than one Defineddit Plan is included in a Required Aggregation Group or Permissive
Aggregation Group, a uniform set of actuarial assumptions must be applied to determine present value. The Employer
may specify in AA 81-4(b) the actuarial assumptions that will applyti€ Defined Benefit Plans do not specify a

uniform set of actuarial assumptions to be used to determine if the plans are Top Heavy.
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(9) Total Compensation For purposes of determining the minim@imp Heavycontribution under Sectioh 04, Total
Compensation is determined using the definition under Sett@. For this purpose, Total Compensation is subject
to the Compensation Limit as defined in Sectiad

(h) Valuation Date. The date as of which Account Balances or accrued benefits are valued for purposes of calculating the
Top Heavy Ratio. See AA18-1.

4.04 Minimum Allocation . If a Plan is Top Heavy, each Participant whodsanKey Employee must receive a minimum allocation
as described in this SectidrD4 Except as otherwise provided in subsecti@ghsind(e) below, the minimum allocation under
this Sectiom.04is the lesser of 3% of Total Compensation or the largest percentage of Employer Contributions and forfeitures,
as a percentage of Totabmpensation, allocated on behalf of any Key Employee for that year. If ari{&oBEmployee who
is entitled to receive @op Heavyminimum contribution pursuant to this Sectib@4fails to receive an apprdpte allocation,
the Employer will make an additional contribution on behalf of such-K®nEmployee to satisfy the requirements of this
Section.The Employer may elect under AA &6c) to make th&@op Heavycontribution to all Participants. If the Emplay
elects to provide th€op Heavyminimum contribution to all Participants, the Employer also will make an additional
contribution on behalf of any Key Employee who is a Participant and who did not receive an allocation equal to the Top Heavy
minimum contibution.

@ Determination of Key Employee contribution percentageln determining théargest contribution percentage of any
Key Employee, the Key Employeeds contribution percentag:¢
the Plan Year (exq# as provided by regulation or statute).

(b) Determining of Non-Key Employee minimum allocation In determining whether a Neilkey Employee's allocation
of Employer Contributions and forfeitures is at least equal to the minimum allocation percentagerif@eddesc
Sectiord.04above), the Employee's Salary Deferrals for the Plan Year are disregarded. To the extelieg Non
Participant receives an allocation of Matching Contributions under the Plan (includanbl&@abr Matching
Contributions or QMACS), such Matching Contributions can be taken into account in determining whether the
minimum allocation has been satisfied.

(c) Certain allocation conditions inapplicable The Top Heavy Plan minimum allocation shall bada even though,
under other Plan provisions, the NKry Employee would not otherwise be entitled to receive an allocation, or would
have received a lesser allocation for the Plan Year because of:

(1) the Participantoés f ai | uicedordnpequvalenpploedecin the,Pr),0 Hour s of
2 the Partici pa SdlagyDefdrrals difierrTax Contributiomskte@the Plan, or
(3) Total Compensation is less than a stated amount.

The minimum allocation also is determined without regard toSamyal Security contribution or whether a Participant
fails to make Salary Deferrals for a Plan Year in which the Plan includes a 401(k) feature.

(d) Participants not employed on the last day of the Plan YeaiThe minimum allocation requirement describechiis t
Sectiond.04does not apply to a Participant who is not employed by the Employer on the last day of the Plan Year.

(e) Participation in more than one TopHeavy Plan The minimum allocation requirement descriliedhis Sectiord.04
does not apply to a Participant who is covered under another plan maintained by the Employer if, pursuafito AA §
4, the other Plan will satisfy the minimum allocation requirement.

(1) More than one Defined Contribution Plans If the Employer maintains one or more Defined Contribution
Plans in addition to this Plan, the Employer may designate inJ4A4g)which plan(s) will provide th&op
Heavyminimum allocation, if such plans are Top Mgalf the Employer maintains more than one Defined
Contribution Plan and does not designate the Plan to providethkeleavyminimum allocation, the Employer
will be deemed to have selected this Plan as the Plan under whibbpthéeavyminimum contribtion will be
provided. If an Employee is entitled tdrap Heavyminimum contribution but has not satisfied the minimum
age and/or service requirements under the Plan designated to providg tHeavyminimum contribution, the
Employee may receiveop Heavyminimum contribution under the designated Plan.

(2) Defined Contribution Plan and a Defined Benefit Planlf the Employer maintains a Defined Benefit Plan in
addition to this Plan, the Employer may elect to provideTtie Heavyminimum allocation (ijn the Defined
Benefit Plan; (ii) in this Plan (or any other Defined Contribution Plan) but increasing the minimum allocation
from 3% to 5%; or (iii) under any other acceptable method of compliance. If &Bp&Employee participates
only under the DefineBenefit Plan, thdop Heavyminimum benefit will be provided under the Defined
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)

Benefit Plan. If a NorfKey Employee participates only under the Defined Contribution Plam,apéleavy

minimum benefit will be provided under the Defined Contribution Plath¢ut regard to this subsecti¢®)). If

the Employer maintains a Defined Benefit Plan in addition to this Plan and does not designate how the minimum
allocation will be provided, the Employer will be deemetidwe selected this Plan as the Plan under which the

Top Heavyminimum allocation will be provided.

No forfeiture for certain events The minimumTop Heavyallocation (to the extent required to be nonforfeitable

4.05 Special

under Code 8§416(b)) may not be forfeitedar the suspension of benefit rules of Code §411(a)(3)(B) or the
withdrawal of mandatory contribution rules of Code §411(a)(3)(D).

Top Heavy Vesting Rules

@

(b)

Minimum vesting schedulesFor any Plan Year in which this Plan is Top Heavy, the Togviigesting schedule

elected in AA 8-3 will automatically apply to the Plan. The Top Heavy vesting schedule will apply to all benefits

within the meaning of Code §411(a)(7) except those attributable toPdteContributions, including benefits accrued

before the effective date of Code 8416 and benefits accrued before the Plan became Top Heavy. No decrease in a
Participant's nonforfeitable percentage may occur in the event the Plan's status as Top Heavy changes for any Plan
Year. However, this subsectidioes not apply to the Account Balance of any Employee who does not have an Hour of
Service after the Plan has initially become Top Heavy
Contributions and forfeitures will be determined withadard to this section.

Shifting Top Heavy Plan status If the vesting schedule under the Plan shifts in or out of the Top Heavy Plan vesting
schedule for any Plan Year because of a change in Top Heavy Plan status, such shift is an amendment to the vesting
schedule subject to the provisions of Seciid®
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SECTION 5
LIMIT S ON CONTRIBUTIONS

5.01 Limits on Employer Contributions. Any contributions the Employer makes under the Plan are subject to the limitations set
forth in this Section 5

(a) Limitation on Salary Deferrals. If the Employer adopts therofit Sharing401(k) PlanAdoption Agreement, any
SalaryDeferrals made under the Plan are subject t&tbetive Deferral Dollar Limitas described in Secti@n02
below.

(b) Limitation on total Employer Contributions . All Employer Contributions the Employer makes under the Plan are
subject to the Code 8415 Limitation, as described in Sebt@below. For purposes of applying the Code §415
Limitation, Employer Contributions include any Employer Contributi@asary Deferralsvatching Contributions,
QNECs, QMACs, or Safe Harbor Contributions maddar the PlanSee the definition of Annual Additions under
Section5.03(c)(1)below.

5.02 Elective Deferral Dollar Limit . No Participant may contribute &ective Deferrals to this Plarafidany other plancontract
or arrangemenmnaintained by the Employeturing any calendar year, an amount that exceedsl¢iative Deferral Dollar
Limiti n effect for the Partici pant 0 é&dditiomal radrittiens gpphaifra Pdrteigantn ni ng i
participates in a plan maintained by an unrelated employer s{(fection(b)(7) below.)

TheElective Deferral Dollar Limiis $10,500 for taxable years beginning in 2000 and 2001, $11,000 for taxable years
beginning in 2002, $12,000 for taxable years beginning in 2003, $13,000 for taxable years beginning in 2004, $14,000 for
taxable years beginning in 2005, and $15,000 for taxable years beginning in 2006. Foyeaahbeginning after 2006, the
Elective Deferral Dollar Limitwill be adjusted for cosbf-living increases under Code §402(g)(Mny such adjustments will

be in multiples of $500.

If a Participant is aged 50 or over by the end of the taxable yedtletitve Deferral Dollar Limits increaed by the Catch
Up Contribution Limit (as defined in Secti@03(d)(1). If the Plan does not provide for Catep Contributions, th&lective
Deferral Dollar Limitis not increased by the Cattlp ContributionLimit.

(@ Excess DeferralsExcess Deferrals afelectiveDeferrals made during the Participant's taxable year that exceed the
Elective Deferral Dollar Limi{as described above) for such year; counting &hdgtiveDeferrals made under this
Plan and anytber plan, contract or arrangement maintained by the Empi@ee.subsectiofb)(7) below for
provisions that applywhen a Participant makes Elective Deferrals to a plan of an unrelated Employer.)

(b) Correction of Excess DeferralsIf a Participant makes Excess Deferrals (Ebective Deferrals in excess of the
Elective Deferral Dollar Limit under this Plan and any other plan maintained by the Employer, such Excess Deferrals
(plus allocable income or loss) $ihae distributed to the Participant no later than April 15 of the following calendar
year.

(1) Amount of corrective distribution. The amount to be distributed from this Plan as a correction of Excess
Deferrals equals the amount@iectiveDeferrals the Péicipant contributes during the taxable year to this Plan
and any other plan maintained by the Employer in excess &l¢laive Deferral Dollar Limitreduced by any
corrective distribution of Excess Deferrals the Participant receives during the caleadtom this Plan or
other plan(s) maintained by the Employiéa Participant has both a Pre TBeferral Account and a Roth
Deferral Account, the Participant may designate the extent to which the corrective distribution of Excess
Deferrals is takerrém the PreTax Deferral Account or from the Roth Deferral Accoumtess designated
otherwise under AA §6/(d). If a Participant does not designate the Account(s) from which the distribution
will be made, the corrective distribution will be made firstd m t h e P a fTaxiDeférrpl datduidt.s Pr e

(2)  Allocable gain or loss A corrective distribution of Excess Deferrals must include any allocable gain or loss for
the taxable year in which the Excess Deferrals are contributed to the Plan. The gaialtvdabke to Excess
Deferrals may be determined in any reasonable manner, provided the manner used to determine allocable gain or
loss is applied consistently for all Participants and in a manner that is reasonably reflective of the method used
bythePlaf or al |l ocati ng i nc o nreome orlogsallodablecta thpe parioddhétwedndhe o u nt s .
end of the taxable year and the date of distribution may be disregarded in determining income or loss. For
example, th@ain or loss attributable to Exce3eferrals for the taxable year may be determined by multiplying
the gain or loss for the taxable year allocable to Elective Deferrals by a fraction, the numerator of which is the
Excess Deferrals for the Employee for the taxable year, and the denomifatorwh i ch i s t he Empl oy
Account Balance attributable to Elective Deferrals as
Elective Deferrals for the taxable year.
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(3) Taxation of corrective distribution. If a corrective distribution of Exceg3eferrals is madbey April 15 of the
following calendaryeaa mount s attri butable to the Excess Deferral
income in the taxable gein which such amountredeferred under the Plan and amounts attributable
income or loss on the Excess Deferrals will be includible in gross intothe year of distributiorHowever,a
corrective distribution of Excess Deferrals will not be included in gross income to the extent such distribution is
comprised of Roth Defeals. A Roth Deferral is treated as an Excess Deferral only to the extent that the total
amount of Roth Deferrals for an individual exceeds the applicable limit for the taxable year or the Roth
Deferrals are identified as Excess Deferrals and the individoeives a distribution of the Excess Deferrals and
allocable income under tharagraph

If a corrective distribution of Excess Deferrals is maftier april 15, the amount of the corrective distribution

attributable to Excess Deferrals willbeindlub | e i n the Participantés gross i n
which such amountsredeferredunder the Plaand the taxable year in which such amounts are distributed.

(See SectioB.11(b)(2)for a discus®n of the ordering rules for determining the Accounts from which the

corrective distribution is madehere a Participant has both a-Hiax Deferral Account and a Roth Deferral

Account)

If a corrective distribution of Excess Deferrals made after Apribfithe following calendar year apply to

Excess Deferrals that are Roth Deferrals, such amounts are includible in gross income (without adjustment for

any return of investment in the contract under Code §72(e)(8)). In addition, such distribution cannot be
figualified distributiond as described in Code A402A(c
the meaning of Code 8§402(c)(4)). For this purpose, if a Roth Deferral account includes any Excess Deferrals,

any distributions from the Rofbeferral account are treated as attributable to those Excess Deferrals until the

total amount distributed from the Roth Deferral account equals the total of such Excess Deferrals and

attributable income.

(4) Coordination with other provisions. A corrective dstribution of Excess Deferrals made by April 15 of the
foll owing calendar year may be made without consent ¢
regard to any distribution restrictions applicable urkeetion 8 A corrective distribution of Excess Deferrals
made by the appropriate April 15 also is not treated as a distribution for purposes of applying the required
minimum distribution rules und&ection8.12

(5) Coordination with ADP failure . If a Participant receives a corrective distribution of Excess Contributions to
correct an ADP Test failure for a Plan Yeagibaing with or within a calendar year for which the Participant
makes Excess Defeatls, any corrective distribution from the Plan is treated first as a corrective distribution of
Excess Deferrals to the extent necessary to eliminate the Excess Deferral violation. The amount which must be
distributed to correct the ADP Test failure isuedd by the amount treated as a corrective distribution of Excess
Deferrals.

(6) Suspension oSalary Deferrals.| f a P a BalaryRefepats nnidey this Plan, in combination with any
Elective Deferrals the Participant makes during the calendar year ang other plan maintained by the
Employer, equal or exceed théective Deferral Dollar Limit t he Empl oyer may suspend t
SalaryDeferralsunderiePl an f or the remainder of the calendar yeas

(7)  Correction of Excess Deferrals under plans not maintained by the Employefhe correction provisions
underthis subsectior{b) apply only if a Participant makes Excess Deferrals utidelan (or under this Plan
andotherplans maintained by the EmployeHowever, if a ParticiparitasExcess Deferrals for a calendar year
on account of makinglectiveDeferrals to a plan of an unrelated emploglee, Participant may assign to this
Plan any portion of his/hétlective Deferrals made under all plans during the calendar year to the extent such
ElectiveDeferrals exceed thelective Deferral Dollar LimitThe Participant must notify the Plan Administrator
in writing on or before March 1 of the following calendar yeahefamount of the Excess Deferrals to be
assigned to this Plaif.any Roth Deferrals were made to a plan, the notification must also identify the extent to
which, if any, the Excess Deferrals are comprised of Roth Deferrals.

Upon receipt of a timely nditation, the Excess Deferrals assigned to this Plan will be distributed (along with
any allocable income or loss) to the Participant in accordance with the corrective distribution provisions under
this subsectior{b). A Participant is deemed to notify the Plan Administrator of Excess Def@nelisding any
portion of Excess Deferrals that are comprised of Roth Defetoals® extent such Excess Deferrals arise only
under this Plan and any other plan mairgdiby the Employer.
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5.03 Code 8415. imitation .

(@ No other plan participation. If the Participant does not participate in, and has never participated in another qualified
retirement plan, a welfare benefit fund (as defined under Code §419(e)), an individualrmedount (as defined
under Code §415(1)(2)), or a SEP (as defined under Code §408(k)) maintained by the Employer, then the amount of
Annual Additions which may be credited to the Participal
lesser 6the Maximum Permissible Amount or any other limitation contained in this Plan.

If an Employer Contribution that would otherwise be contributed or allocated to a Participant's Account will cause that

Participantds Annual A dockkceed theMaximiumPermidsible Amiounti thearmdurd to beY e a r

contributed or allocated to such Participant wil!/l be rec
Account for the Limitation Year will equal the Maximum Permissible Amodotvever, if a contribution or allocation
to a Participantds Account wild/l exceed the Maxi mum Per mi

subsectior(2) below, the Excess Amount may #istributedor allocated to such Participant and corrected in
accordance with the correction procedures outlined in subségjibelow.

(1) Using estimated Total CompensationPr i or t o det er mi ni nigl ConipensaPoa fortthec i pant
Limitation Year, the Employer may determine the Maximum Permissible Amount for a Participant on the basis
of a reasonable estimation of the Participantds Tot al
determined for all Padipants similarly situated.

As soon as administratively feasible after the end of the Limitation Year, the Employer will determine the
Maxi mum Permi ssible Amount for the Limitation Year or
Compensation for thieimitation Year.

(2) Disposition of Excess Amountlf, as a result of the use of estimated Total Compensation, the allocation of
forfeitures, a reasonable error in determining the amouBalairy Deferra that may be made under the Plan,
or other reasonablerror in applying the Code 8415 Limitation, an Excess Amount arises, the excess will be
disposed of as follows:

0] Any After-Tax Contributions (plus attributable earnings), to the extent such contributions would reduce
the Excess Amount, will be returnedth® Participant. The Employer may elect not to apply this
subsectioni) if the ACP Test (as defined in Secti6r®2) has already been performed and the
distribution of AfterTax Cantributions to correct the Excess Amount will cause the ACP Test to fail or
will change the amount of corrective distributions required under Se&0@(b)(2)

If Matching Contributions were allocated wittspect to AfterTax Contributions for the Limitation
Year, the AftefTax Contributions and Matching Contributions will be corrected together.-Aéter
Contributions will be distributed under this subsectiponly to the extet the AfterTax Contributions,
plus the Matching Contributions allocated with respect to such-AfigrContributions, reduce the
Excess Amount. Thus, after correction under this subsetiaach Participant should have ttame
level of Matching Contribution with respect to the remaining Aftak Contributions as provided under
AA 8§6B. Any Matching Contributions identified under this subsecfipwill be treated as an Excess
Amount correctale under subsectior{gi) and(iv) below. If Matching Contributions are allocated to
both AfterTax Contributions and to Salary Deferrals, this subse¢tjas applied by treating Matching
Contributions as allocated first to Salary Deferrals.

(i)  If, after the application of subsecti@i, an Excess Amount still exists, aBglaryDeferrals (plus
attributable arnings), to the extent such deferrals would reduce the Excess Amount, will be distributed to
the Participant. The Employer may elect not to apply this subse€i}idithe ADP Test (as defined in
Section6.01) has already been performed and the distributid®addryDeferrals to correct the Excess
Amount will cause the ADP Test to fail or will change the amount of corrective distributions required
under Sectio.01(b)(2)

If Matching Contributionsreallocated with respect t®alaryDeferrals for the Limitation Year, the

Salary Ceferrals and Matching Contributions will be corrected toge®alaryDeferrals will be

distributed under this subsecti¢i) only to the extent thBalaryDeferrals, plus Matching Contributions
allocated with respect to suSalaryDeferrals, reduce the Excess Amount. Thus, after correction under
this subsectiofii), each Participant should have the same level of Matching Contribution with respect to
the remainingsalaryDeferrals as provided under A%B. Any Matching Contributions identified under

this subsectiorfii) will be treated as an Excess Amount correctable under subsgitian (iv) below.
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(b)

(iii)

(v)

If, after the aplfication of subsectiofii), an Excess Amount still exists, the Excess Amauittbe

allocated to a suspense account and used in the next Limitation Year (and succeeding Limitation Years, if
necessary) to redacEmployer Contributions for all Participants under the Plan. The Excess Amounts are
treated as Annual Additions for the Limitation Year in which such amounts are allocated from the
suspense account.

If a suspense account is in existence at any timeglarltimitation Year pursuant 8ubsectiotiii) ,

such suspense account will not participate in the allocation of investment gains and losses, unless
otherwise provided in uniform valuation procedures estaluliblgehe Plan Administrator. If a suspense
account is in existence at any time during a particular Limitation Year, all amounts in the suspense

account must be allocated to Participantsd6 Account

Contributions, or anyfter-Tax Contributions are made, for that Limitation Year.

Participation in another plan. This subsectior{b) applies if, in addition to this Plan, the Participant receives an
Annual Addition during any Limétion Year from another Defined Contribution Plan, a welfare benefit fund (as

defined under Code 8419(e)), an individual medical account (as defined under Code 8415(1)(2)), or a SEP (as defined
under Code 8§408(k)) maintained by the Employer.

@

@

©)

4

®)

Thi s Pdda§dBhdimitationThe Annual Additions that may be credi

under this Plan for any Limitation Year will not exceed the Maximum Permissible Ar(defiried in

subsectior{c)(6)below)r e duced by the Annual Additions credited

Defined Contribution Plan, welfare benefit fund, individual medical account, or SEP maintained by the
Employer for the same Limitation Year.

Annual Additions reduction. If the Annual Additions with respect to the Participant under any other Defined
Contribution Plan, welfare benefit fund, individual medical account, or SEP maintained by the Employer are
less than the Maximum Permissible Amount and the Annual Addith@svould otherwise be contributed or

all ocated to the Participantédés Account wunder this
Year, the amount contributed or allocated will be reduced so that the Annual Additions under all ssielndPlan
funds for the Limitation Year will equal the Maximum Permissible Amount. However, if a contribution or

all ocation to a Participantdés Account will/l exceed
described irsub®ction(a)(2), the Excess Amount may biéstributed or allocated to such Participant and

corrected in accordance with the correction procedures outlirmiaction(a)(2).

No Annual Additions permitted. If the Annual Additions with respect to the Participant under such other
Defined Contribution Plan(s), welfare benefit fund(s), individual medical account(s), or SEP(s) in the aggregate
are equal to or greater than the Maximum Permisgiiohount, no amount will be contributed or allocated to the

tc

Pl ¢

t

h €

Participantds Account wunder this Plan for the Limitat
Participantds Account wil!/l exceed t hevertdesciibedirm Per mi

subsectior{a)(2), the Excess Amount may be distributed or allocated to such Participant and corrected in
accordance with the correction procedures outlined in subséa)i@)

S S

Using estimated Total CompensationrPr i or t o determining the Participant

Limitation Year, the Employer may determine the Maximum Permissible Amount for a Participant in the
manner descrilzkin sub&ction(a)(1)above As soon as administratively feasible after the end of the Limitation
Year, the Maximum Permissible Amount for the Limitation Year will be determined on the basis of the

P ar t i sactynlalotal Gompensation for the Limitation Year.

Excess Amountslf, as a result of the use of estimated Total Compensation, an allocation of forfeitures, a
reasonable error in determining the amouralryDeferrals that may be made under thist®ed.03 or
other reasonable error in applying the Code A415
Excess Amount for a Limitation Year, the Excess Amount will be deemed to cortsistArfinual Additions

last allocated, except that Annual Additions attributable to a SEP will be deemed to have been allocated first,
followed by Annual Additions to a welfare benefit fund or individual medical account, regardless of the actual
allocation dte.

0] Same allocation datelf an Excess Amount is allocated to a Participant on an allocation date of this Plan
which coincides with an allocation date of another plan maintained by the Employer, the Excess Amount
attributed to this Plan will be the praziwf:

(A) the total Excess Amount allocated as of such date, times
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(B) the ratio of (I) the Annual Additions allocated to the Participant for the Limitation Year as of such
date under this Plan to (ll) the total Annual Additions allocated to the Participahefhimitation
Year as of such date under this and all other Defined Contribution Plans.

(i)  Alternative methods. The Employer may elect under AAE4(c) to modify the default rules under this
subsection{5). Far example, the Employer may elect to attribute any Excess Amount which is allocated
on the same date to this Plan and to another plan maintained by the Employer by designating the specific
plan to which the Excess Amount is allocated.

(6) Disposition of Exces Amounts Any Excess Amount attributed to this Plan will be disposed in the manner
described irsubection(a)(2)

(c) Definitions.

(1) Annual Additons. The sum of the foll owing acounufortheLinitatendi t ed t o
Year:

0] Employer Contributions, including Matching ContributioBsjaryDeferrals, QNECs, QMACs and Safe
Harbor Contributions;

(i)  After-Tax Contributions;
(i)  forfeitures;

(iv) amounts allocated to an individual medical account (as deifinédde 8415(1)(2)), which is part of a
pension or annuity plan maintained by the Employer, are treated as Annual Additions to a Defined
Contribution Plan. Also, amounts derived from contributions paid or accrued which are attributable to
postretiremenimedical benefits allocated to the separate account of a key employee (as defined in Code
8419A(d)(3)) under a welfare benefit fund (as defined in Code §419(e)) maintained by the Employer are
treated as Annual Additions to a Defined Contribution Plan; and

(v)  allocations under a SEP (as defined in Code 8408(Kk)).

For this purpose, any Excess Amount applied usdbgctions(a)(2)or (b)(5) in the Limitation Year to reduce
Employer Contributions will be considered Annual Additions for such Limitation Year.

An Annual Addition is credited to a Participantods Acc
all ocated to the Parti ci tha initdtion Y8ac. AroAnmual Adaison wilfnotany dat e
be deemed credited to a Participantds Account for a r

contributed to the Plan no later than 30 days after the time prescribed by law for flimpthé ®y er 6 s i nc o me
tax return (including extensions) for the taxable year with or within which the Limitation Year ends. In the case
of AfterTax Contri buti ons, such amount shalll not be deeme

Limitation Year unless the contributions are actually contributed to the Plan no later than 30 days after the close
of that Limitation Year.

(2) Defined Contribution Dollar Limitation . $40,000, as adjusted under Code §415(d).

(3) Employer. For purposes of thiSection5.03 Employer shall mean the Employer that adopts this Plan, and all
members of a controlled group of corporations (as defined in §414(b) of the Code as modified by §415(h)), all
commonly controlled trades or bossses (as defined in §414(c) of the Code as modified by §415(h)) or
affiliated service groups (as defined in 8414(m)) of which the adopting Employer is a part, and any other entity
required to be aggregated with the Employer pursuant to regulations84ridio) of the Code.

(4) ExcessAmountThe excess of the Participantds Annual Additic
Permissible Amount.

(5) Limitation Year . The Plan Year, unless the Employer elects anotheoh2ecutive month period und&A
811-3(a) All qualified retirement plans under Code 8401(a) maintained by the Employer must use the same
Limitation Year. If the Limitation Year is amended to a differencbfsecutive month period, the new
Limitation Year must begin on a date within the ktation Year in which the amendment is made. If the Plan
has an initial Plan Year that is less than 12 months, the Limitation Year for such first Plan Year istretl2
period ending on the last day of that Plan Yealessotherwise specified in AAL-3(a).
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6)

™

Maximum Permissible Amount For Limitation Years beginning on or after January 1, 2082 ntaximum

Annual Additions that may be contributed or allocatec
Limitation Year shall not exceed the lessé

0] the Defined Contribution Dollar Limitation, or

i) 100 percent of the Participantés Total Compensatio

The Total Compensation limitation referred to in (ii) shall not apply to any contribution for medical benefits

(within themeaning of Code 8§401(h) or 8419A(f)(2)) which is otherwise treated as an Annual Addition.

If a short Limitation Year is created because of an amendment changing the Limitation Year to a different 12

consecutive month period, the Maximum Permissible Amailhhot exceed the Defined Contribution Dollar
Limitation multiplied by the following fraction:

Number of months in the short Limitation Year
12

If a short Limitation Year is created because the Plan hastiah Plan Year that is less than 12 months
proration of the Defined Contribution Dollar Limitation is required, unless provided otherwise unddrlAA §
3(a) (See subsectiaf®d) above for the rule allowing the use of a fulki®nth Limitation Yeardr the first year
of the Plan, thereby avoiding the need to prorate the Defined Contribution Dollar Limitation.)

Total Compensation The amount of compensation as defined under Settidy, subjecttothe Em|l oy er 6 s

election undeAA 85-2.

0] SelfEmployed Individuals. ForaSeHEmp | oyed | ndi vi dual , Tot al Compens

Earned Income.

(i)  Total Compensation actually paid or made availableFor purposes of applying the limitations of this

Sectin 5.03 Total Compensation for a Limitation Year is the Total Compensation actually paid or made

available to an Employee during such Limitation Year. However, the Employer may include in Total

Compensation foa Limitation Year amounts earned but not paid in the Limitation Year because of the
timing of pay periods and pay days, but only if these amounts are paid during the first few weeks of the

next Limitation Year, such amounts are included on a uniform amslstent basis with respect to all

similarly-situated Employees, and no amounts are included in Total Compensation in more than one

Limitation Year. The Employer need not make any formal election to include accrued Total
Compensation described in the prdiog sentence.

(i)  Disabled Participants.Total Compensation does not include any imputed compensation for the period a

Participant is Disabled. However, the Employer may elect uh8e§11-3(b) to include under the
definition of Total Compensation, the amoéarterminated Participant who is permanently and totally
Disabled (as defined in Sectidr86) would have received for the Limitation Year if the Participant had
been paid at the rate of Total Compensation pardediately before becoming permanently and totally
Disabled. If the Employer elects undeh §11-3(b) to include imputed compensation for a Disabled

Participant, a Disabled Participant will receive an allocation of any Employer Contribution the Employer
makes to the Plan based on the Employeeds i mputed

Contributions made to a Disabled Participant under this subséiiicare fully vested when madad
will be madeonly to NorrHighly Compensated Employeesny modifications made to the definition of
Disabled (under AA §9i(b)) will not apply to this section.
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